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Graduate performance assessment model and leadership opinion

by the employers
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The current job: .........cooooiiiii e
Appointmentdate: ...............cccoviieee e,

No.

Items

Acceptable
(1)

good
(2)

Very good
(3)

Privileged
(4)

First: Personality traits:

1 Good-appearance

2 Commitment to attendance and departure hours

3 Commitment to uniform

4 Following the ethics of the profession and its traditions or
laws governing it and respecting working time

5 Treat the patients tolerantly, listen to their questions and
answer questions within their competence

6 Good dealing and cooperation with other workers of the
health team

7 Self-confidence, non-hesitation or fear when dealing or
collaborating with others

8 Graduates adhere to in-hospital work policy

9 Career affiliation and sense of responsibility

10 Their commitment to the work assigned to them within

the limits of the license to practice the profession
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A Privileged
No. Items cceptable good Very good
(1) (2) (3) @
11 | Apply problem-solving and decision-making skills
12 The ability to make the right decisions according to the
limits of their job
13 The ability to use communication skills effectively with
others
14 | Use time effectively

Second: Work skills:

Design a patient's nursing plan within the available

15 T
possibilities

16 Meet nursing needs according to patient's condition

17 Apply nursing skills efficiently

18 Follow the infection control policy

19 The ability to assess the physical, psychological and social
condition of the patient

20 Providing nursing care in emergency situations

91 Optimal use of body position while doing various nursing
work

22 Dealing with emergency situations

’3 The ability to give health education to the patient and his
family

24 Good registration in the patient's record

25 Apply quality requirements according to their job limits




