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Self- Evaluation Report

Applying university Mansoura University

Title of study program Bachelor of Nursingcience

Date of initial accreditation, if applicable | NationalAccreditaton : 25/8/2014
NationalReaccreditation :  5/10/2020

Contact Prof. Dr.Amina Mohamed Rashad Elnemer

Address 60 ElI Gomhoria Street- University Campus-
Mansoura

Phone +2050/2200368

Fax :+2050/2200248

E-mail nursdean@mans.edu.eg

draminaelnemer@mans.edu.eg

1. Study Program Background and Concept

Faculty d Nursing, Mansoura University established in 1994 by Republican Decree No.
287 of 1994 The aim wasto graduate qualified nursing specialists for the labor market in various
health systems and hospitals The faculty received the first classf 27 g i r studeatsin the
academic year 1994/1995he first graduatedbatch of 21 studerg was in the academiyear
1997/1998 The faculty graduated 2 batchessince1997/1998 till 2021/2022. The faculty celebrated
its silver jubilee last yed2020/2021 In line with the needs of the local and global labor market, and
in accordance with thmtroduce of the ldtional AcademicReferenceStandardswvhich defined the
specificationsthe role and the attributesf nursinggraduatesTheBa c h el or 6 s upgdatea g r a m
to the credit housystem which approved bpecreeNo. (3269) on 16 08/2012 The program aims
to teach students the subjects reskdor labor marketand to equip them witknowledge &skills
they need to deliver the best patient care. Another amendment was made to adopt the unified
franchise regulation for internshiyear by Ministerial Decree No(4754) dated 9/22/2016 which
contributes to updating new mechanisms for training and clinical evaluation

The program and its modules specification are generated based on the NARS which is
published in 2009 annex 1l.a By National Authority for Quality Assurance and Accreditation of
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Education (NAQAAE) .A new NARS is lunched in 20Lannex1.b ) . NAQAAE body in Egypt

gave the faculties a transition time to move for the new NAREompetenBasedCurriculumfor

updaing the academic progrant-aculty of Nursing is a member in The Scientific Society of Arab
Nursing Faculties and joining many of the international collaboration agreements for staff exchanges

with approved International bodies and organizations

1.1 Structural data of the study program

1.1.1Name ofUniversity/ Faculty.

Mansoura UniversityFaculty ofNursing

1.12 Name of other universities, companies and other institutions that are

involved in the study program as well as an explanation of the cooperation

Ministry of Higher Education(MOHE) Ministry of Health (MOH) Ministry of Education
(MOE) and Ministry of Social Solidarity (MOSSare the main bodies involved in the program
including different affiliatedbodies such ag~aculty of Medicine,SciencesPharmacyEducation
Arts, Physical Educatiorand Faculty of Bw. In addition to different hospitals and treig units
from differentPublic health care system Health Insurance System, in addition tddErly homes,
Nursery, Schools. For internshiptraining there are yearly approved agreements with the highly
prestigious hospitals to train the intems Children Cancer Hospital Egypt 57357, Saudi German
Hospital, and Magdyacoub HearFoundation(annex .1.1.2)
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Table 1.1.2a. Name ofUniversity | nstitutions involved in teaching the program

Name ofinstitutions

Teaching Course

Faculty of Medicine

Anatomy

Physiology

Parasitology

Pharmacology

Microbiology and Immunology
General Medicine

General Surgery

Pathophysiologynd Clinical Pathology
Psychiatric Medicine

Faculty of Sciences

Biochemistry
Bio- Physics

Faculty of Education
Faculty of Ars

English Languagel
English Language2

Faculty of Physical Education

Physical Fitness and Motor Balance

Faculty ofLaw

D By D> B> DD D> DD D D Dy

Foundatios of Legal aspects and Hume
rights

Table 1.12.b. Name of Hospitals and related associations that are involved in

clinical training in the program

Name of Institutions

Clinical experiences

Mansoura University Hospitals andits

specialtiescenters

All clinical experiences ilifferent levels

MOH hospitals,
Hospitals

MCH centers, Psychiat

Maternity, different General clinical subjec
Psychiatric Nursingcommunity Nursing

Sandoob Hospital, Insurance System

Maternity, different Generallinical subjects

Foundation, Primary and secondary Scho
Factories,

Community Health Nursing, Field trips

Geriatric Homes

GerontologicalNursing

Mansoura University Hospitals and Centers
MOH Hospitals, Private Hospitals, NGC(

Hospitals

InternshipTraining

11




g ;{’ £
I b

¥ i (

|

A
I
=

&

-, : '
=0 / ( )
¥ ||||||\ W
s —
= N e
=t

1.1.3 Title of the study program, title of previous study program

Bachelor of Nursing Sciend@redit Hour System

1.1.4 Degree level
Bachelordegree
1.1.5. Language of studies
English
1.16. Type/form of study program, explanation of theorganizational structure
(with specification of the days of the week and times of compact courses and

explanation for the form of the study program

Bachelor of Nursing Science program is a full time 144 credit heystem The program is
4 years and one year internship. Each an academic year is divided into two main semesters and ar
optional summer semester. Each semester is a total of 18 credit hours for 15 weeks followed by the
summative assessment including oral, cihiand theoretical exams. While the summer semester is
8 weeks followed by the summative assessment. The study based ugekigimetableplan, the
classes are offered fuiime on all weekdays (Saturday to Thursday) from &f@0till 5.00 pm.
Wherestudents are divided into two groups more in theoretical lectures and into sevesatall
groups in clinical training Eachsemestehas a separatéametableplan during the whole semester.

Studyplans are prepared and approwgd-aculty Councibefore the beginningf the semester

First yearcontainscourses such amatomy, physiologgndfundamental nursingtc, which
areconsidered the basis for what will be studied in the following y&areng the other three years
students learn how to provide care for ldegn conditions and gain an appreciation for providing
nursing care, including health assessment, deers@king, communication, leadership and how to
care for different specialtiesuch as first aid, critical care, maternal health, pediatrics, geriatrics,
mentally ill and community health. Then, the final internship yearotating training program
according to the approved training schedule in different specialtigpon the cmpletion of the
program the students will be ready for graduation, and they will be recruited obligatory by the

Ministry of Health in the different health care sectors all over the country. The distribution is

12
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depending on the shortage in certain geogcaphareas. The top of thgraduated students are
recruited yearly at the faculty as a new hired academic staff members according to the approved
three years plan for hiringew staff asdemonstrators

Faculty of
Mansoura University

Nursing

Dy voantrzafinnal Strinctinre
Organizational Structure
Faculty Council
Scientific Departments " F
1 . Faculty Dean < I |
Medical Surgical l ;
Nursing Legal Affairs Faculty Co.unul
Dean' Office Secretariat
Woman’s Health ;
&Midwifery v v ¥ 8 ¥ 1] 1
Ly Nursing
. Vice Dean for Vice Dean for Faculty
n Vice D‘f’“‘ for Postgraduate Community Services Quality Assurance International Direct
Community Education and Studies and and Environmental Unit Students Office Aeetor
> Health Nursing Students Affairs Research Development
I—_———,——| - )
R : Vice Dean's Office Vice Dean's Office
Fedirichwrsiog w |j] Vice Dean's Office Faculty Director’s Accounts and
e —— % Ly Office > Budget
Students Affairs Internship Department
Gerontological Department Postgraduate Studies - .
=g Nursing - and Research Procurements and Engineering
Graduate Follow-up — Stores > Affairs
d Students Welfare Unit
CHUtI Cure an Cultural Relations e 8 i
Lyl Emergency Nursing L D Enda - i Educational Human Resources
eparanén ‘ Public Service Center 5. faborataries . Department
Special Character Unit
Psychiatric and (Sp ) Department —_———
Mental Health Scientific and Digital Department of
> Nursing Crisis and Disaster. I i | Faculty Members

Management Uy

= e > Affairs
ty of[[\ir PP e}

e

O3] "
'] Scientific Journal
)

Acndemi’x_:ffw‘lq\.lida\i
Office:,

Security Department Supportive Services

= . Affairs
9 Date:12-2_2019

I Occupational Saf
Health Un

Nursing
Administration
e
< -\ IS R é)\v (—‘-'\,‘/“ Il o)V 7
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Figure. 1.1.6.0rganizational Structure of the Facuty of Nursing. Approved by
Faculty council 12/12/2019
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1.1.7. Workload and number of credit points (CPyawarded in the studyprogram

according to the European Credit Transfer System (ECTS):
The program workload is regulated by the faculty bylaw 2012vimch there is the

description of the credit hour system used. Credit hours arel&@i@d based on the number of
theoretical and practical hours per we8legular study period of the program is 8 semesters (4
years). The total credit hours equal 144 hauth 240 ECTs. Theotal of the prograncontact hours
equals 7200 without internship yearThe total workload is determined by calculating the net
teaching lecture time, hours of practical training in the laboratory, hospital and field training, hours
of s t u d seeltdtudydfor theoretical lectures, practical training, and educational activities assigned
to the studentsThe study program comprise& 8bligatorymodules whichmustbe completed on a
full-time basis within 8 semesters / 4 years.iriternshp, the students are expected to do a
mandatory ongear, the internship year includes 1&editedhours, equal 36actualcontacthours
weekly. The total number of hours for theternshipyearis 1,692 hoursinternship students are
distributedto betrainedin the morningaftemoon and nighshifts, to work all days of the week, and

one day off per week.

14



Table 1.17 Workload and number of credit points (CP) awarded in the studyprogram according
to the European Credit Transfer System (ECT$
Study Program with European Credit Transfer System (ECTSs)

First Year- 1°' semester (Module 1 )
Course Total number of hours/ | Credit || ECT| SWL  Theoretical Practical training
weeks Learnin
Lectures || lab || Clinical || field Lectures | Self- | Lab | Clinical | Field | Self [ activitie
contact | study | training | training | training | study
hours | hours | contact | contact
hours hours
Fundamental | 4 | & | 10| 300| 28 56 112 - - 35 69
Nursing (1)
Fundamental
Community
and 2 _ 1 3 5 | 150 28 28 - - 56 - 38
Environmental|
Health
Anatomy 2 |1 | 3 | 5|150| 28 | 56 | 28 : : 28 | 10
Blochemistry | 4 ] 1 -l 2 | 3|9| 14 | 38| 28 : : - | 10
Bio-Physies |4 ] - 2| 2]e0| 14 | 3 | - : : - | 10
English
Language (1) 2 _ _ 2 3 ] 90 28 40 - - - - 22
Physical
fitness and _ 1 _ 1 2 60 - 28 32
motor balance
Total 10 7 _ 1 18 | 30 | 900 | 140 254 196 - 56 95 159
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First Year- 2" semester (Module 2 )

Course Total number of hours/ Credit | ECTs| SWL Theoretical Practical training Learning
weeks activities
Lectures | lab | clinical | field Lectures | Selt Lab Clinical Field Selk
contact | study | training | training | training | study
hours hours | contact | contact
hours hours

Fundamental|
Nursing (2) 2 1 2 _ 5 9 270 28 56 28 84 - 10 64
First Aid and
Accident 1 1 _ _ 2 3 90 14 28 28 - - 5 15
Health
Assessment 1 1 1 _ 3 5 150 14 28 28 42 - 10 28
in Nursing
Physiology 2 |- - o 3 | 90 28 52 i i i . 10
Microbiology
and 1 1 _ - 2 3 90 14 28 28 - - 10 10
Immunology
Parasitology | 4§ — | | | 1 > | 60 14 36 ; . i i 10
English
Language (2) 2 _ _ _ 2 3 90 28 40 - - - - 22
Nursing _
Ethics - - 1 2 | 60 14 28 - - . . 18

Total 11 4 3 - 18 30 900 154 294 112 126 0 35 159
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Second Year- 3"“semester (Module 3 )

Course Total number of hours/ credit | ECTs | SWUY Theoretical Practical training Learning
weeks activities
Lectures | lab | clinical | field Lectures | Self Lab Clinical | Field Self
contact | study | training | training | training | study
hours hours | contact | contact
hours hours

Medical Surgical 2 1 2 _ 5 8 240 28 56 28 84 - 10 34
Nursing (1)
Strategy of 2 _ 1 _ 3 5 150 28 56 42 24
Nursing
Education and
Health education|
Pharmacology 3 _ _ _ 3 5 150 42 90 - - - - 18
General 2 _ _ _ 2 3 90 28 56 - - - - 6
Medicine
Applied Nutrition 1 _ _ _ 1 2 60 14 28 - - - - 18
Communication 1 _ _ _ 1 2 60 14 28 - - - - 18
skills and human
relationships
Foundations of 2 _ _ _ 2 3 90 28 62 - - - -
Legal aspects an|
Human rights
Culture 1 _ _ _ 1 2 60 14 28 - - - - 18
Competency

Total 14 1 3 - 18 30 | 900 196 404 28 126 0 10 136
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Second Year- 4"semester (Module 4 )

Course Total number of hours/ weeks | credit || ECTs | SWL| Theoretical Practical training Learning
activities
Lectures| lab | clinical || field Lectures| Self Lab Clinical | Field | Self
contact | study | training | training | training | study
hours | hours| contact | contact
hours hours

Medical
Surgical 2 1 2 _ 5 8 240 28 56 28 84 - 10 34
Nursing (I1)
Emergency _ i
NUrsing 3 1 2 6 10 | 300 42 84 28 84 20 42
General Surgery 1 ~ ~ _ 1 5 60 14 o8 ) ) ) ) 18
Pathophysiology
and Clinical 2 1 _ _ 3 5 150 28 56 28 -- - - 38
Pathology
Fundamentals ©
human behaviof
in Wellness and 1 - - - 1 2 ol = e i i i i =
lliness
Elective 2 l_l _ Il -1213 || 28 |4a] - : : | 2

Total 11 3 4 - 18 30 | 900 154 292 84 168 0 30 172
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Third Year- 5"semester (Module 5 )

Course Total number of hours/ weeks| credit || ECTs | SWL Theoretical | Practical training Learnin(
activities
Lectures | lab || clinical || field Lectures| Self Lab Clinical | Field Self
contact | study | training | training | training | study
hours | hours | contact | contact
hours hours

Pediatric 3 1 3 _ 7 11 | 330 42 84 28 126 - 10 40
Nursing
Nursing 2 _ 2 _ 4 6 180 28 36 84 32
Administration - - -
1
Family Health 1 _ 2 _ 3 5 150 14 28 84 24
Nursing - - -
Pedl_at_rlc 1 _ _ _ 1 2 60 14 o8 i i i i 18
Medicine
Pediatric 1 _ _ _ 1 2 60 14 o8 i i i i 18
Surgery
Developmenta| 1 _ _ _ 1 2 60 14 8 i i i i 18
psychology
Elective 1 1 2 60 14 28 - - - - 18

Total 10 1 7 18 30 | 900 140 260 28 294 0 10 168
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Third Year- 6Msemester (Module 6 )

Course Total number of hours/ credit | ECTs | SWL Theoretice Practical training Learnin
weeks activities
Lectures | lab || clinical || field Lectures | Self- Lab Clinical Field | Self
contact | study | training | training | training | study
hours hours | contact | contact
hours hours
Maternal and 3 1 3 _ 7 11 | 330 42 84 28 126 - 10 40
Gynecological
Nursing
Nursing 2 _ 3 _ 5 9 270 28 56 - 84 - 40 62
Administration
2
Midwifery 2 1 1 _ 4 7 1210 28 56 28 42 - 20 36
Introduction 2 _ _ _ 2 3 90 28 50 - - - - 12
to Research
methodology
Total 9 2 7 - 18 30 |900 126 246 56 252 0 70 150
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Fourth Year- 7"semester (Module 7))

Course Total number of hours/ credit || ECTs | SWL Theoretical Practical training Learnin
weeks activities
Lectures | lab || clinical | field Lectures| Self Lab Clinical | Field | Self
contact | study | training | training | training | study
hours | hours | contact | contact
hours hours
Community 3 1 1 7 11 330 42 60 28 84 56 20 40
Health
Nursing
Gerontologica 2 1 4 7 210 28 56 - 42 46 - 38
Nursing
Evidence 1 1 1 3 5 150 14 14 28 - 56 - 38
Based Nursing
Gerlgt_rlc 1 _ 1 2 60 14 3 i i i i 18
Medicine
Epidemiology 1 _ _ 1 2 60 14 o8 i i i i 18
Biostatistics 1 1 _ 2 3 90 14 14 28 - - - 34
Total 9 3 3 18 30 900 126 200 84 126 168 20 186
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Fourth Year- 8"semester (Module 8 )
Course Total number of hours/ credit | ECTs | SWUY Theoretical Practical training Learnin
weeks activitiey
Lectures|| lab | clinical || field Lectures | Self- Lab Clinical Field Self-
contact | study | training | training | training | study
hours hours | contact | contact
hours hours

Psychiatric 3 _ 3 _ 6 10 | 300 42 82 - 126 - 10 40
and Mental
Health
Nursing
Critical 3 1 2 _ 6 11 | 330 42 84 28 84 - 30 62
Care
Nursing
Psychiatric 2 _ _ _ 2 3 90 28 56 - - - - 6
Medicine
Application 1 1 _ _ 2 3 90 14 28 28 - - - 20
of
Information
Technology|
in Health
Care Field
Elective 2 _ _ _ 2 3 90 8 40 i i i i 29

Total 11 2 5 18 30 |900 154 290 56 210 0 40 150
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- Attendance time or number of contact hours in the study program overall as

well as the share of selfearning time (and work placement time during the

study program) in hours,

The students must aettd fulltime for the Bachelor of Science in Nursing progréme, total
8 semesters / 4 years whetige total number of contact hours in the study program equal 7200
contacthours .divided intotheoretical partvhich is 3432( 1190 hours for lectures &2242 for self
study)andpracticalhours whichis 2470 contact hours, it isdivided intoclinical Lab 644 hours,
clinical placement training fod302 hoursand field training is 214 hours, student sslidy for
practical @rt is 310 houfsand the workload assigned to students' activities is 1298 hours, either
inside / outside the campus .
- One (1) Theory credit hour ZXcontachour
- One (3 Labcredit hour =2 contacthours
- One (1)Clinical credithour =3 contacthours

- One (1) Fielcclinical trainingcredit hour = £ontacthours

The Bachelor of Science in Nursing program does not require a thesis for completion and
awardng of degree.
1.18 Number of semesters required to complete the study program.
Regular study period of the program is 8 semesters (4)ygéusoptional summer semester
for required courses needed for upgrade or graduation at the university campus angear one

compulsoy rotatory internship at hospitals are requireddmplete the study program

1.1.9Initial enrolment in the study program

Students are admitted to baccalaureate nursing program in Egyptian universities after
secondars c ho ol 6 s p a departroemtlwahrhighsscores and ie the line with the admission
requirements of the univergs The program last for 5 years. Four years studying courses and an
additional clinical placement internship year. Graduates of the Technical Institute of Nuasig
the opportunity to obtain a baccalaureate degree in Nursing, if they have high scores from their

program. This allow them to joint BSc in Nursing as a second year student. The graduate

23
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simultaneously applying for the license to have the compulsoinghby MOH for 2 years. Nurses

in Egypt are guaranteed full time employment immediately after graduation by the government.

1.110 Number of places available in the program

The number and places for the program are determin&ilifmeme Council fothe Higher

Universities which is affiliated to Ministry of Higher Education according to the number and scores
of students graduated from the secondary school all over the country. However, the faculty is

deciding on the number each year, but it is rega by many political factorsuch as the

geographical boundaries and the number of population in addition to the mumoleerof students

goingto universities each year

Table 1.1.10L e v e |

years

/| semester

st ud e nhe thiee academic|

StudentsRegistration Details of the Academic Year 2022022

No. of students

Level/ Semester Total
Male Female
Level 1 530 459 989
Level 2 487 1140 1627
Level 3 263 263 526
Level 4 263 411 674
Total 1543 2273 3816
StudentsRegistration Details of the Academic Year 2022021

Level 1 695 1159 1854
Level 2 536 1128 1664
Level 3 282 812 1094
Level 4 274 735 1009
Total 1787 3834 5621
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StudentsRegistration Details of the Academic Year 2012020
Level 1 274 429 703
Level 2 152 400 552
Level 3 138 374 512
Level 4 166 398 564
Total 730 1601 2331

1.1.11 Tuition fees: specification of services that are covered by tuition fees

Mansoura University is a Governmental public Universiys the education in it is free
which means the government is pay for student education all over but student are paying admission
fees only,The administrative fees determined by the Supreme Council of Universities and approved
by the University Council each year. It reaches to less thanE@@ftian pound this yed&towever,
students who are unable to p#ys little administrative feeare entitled for exemptioby the
approveccommittee each year.

1.2 Modularization of the study program and exam system

1.2.1 Modularization

- Total numbelof courses in the study program

Total of fifty two (52) coursesalong with four levels, which equal to144 credit ho@sit
of total fifty two (52) courses, forty eight (48) courses are compulsory (139 credit hours). The
compulsory courses are divided into 19 compulsory nursing courses (91 credit hours), 13
compulsory medical courses (24 credit hours), and 16 compulsory supporting and behaeiocal sci

courses (24 credit hourg annex 1.2.Ireferred to annex 1.3.3.
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Number of (required/elective) courses to be completed by the students in the study

program

The students select three elective courses equal 5 credit hours out of total 18 elective
courses to complete the credit study hours . The student can register the elective course starting from

the second term in the firlgvel.

Table 1.2.1a Total Numbers of (required/elective) Courses of Bachelor Nursing

Program
Program courses Elective courses
Nursing courses 8
Medical courses 4
Supporting and behavioral science courst 6
Total 18

- Number of credits/units to be awarded per semester (particularly fetimarstudy

programs)
The study program compriseg bbligatory courses( 19 Compulsory Nursing course , 13

Compulsory Medical courses ,15 Supporting courses and 5 Elective cduagesp be completed

on a fulltime basis within 8 semesters / 4 yeamsnsising of 144 credit hows. Each semester
consistingof 12 -18 credit hous. A student with a cumulative average of less than or equal to 2 is
not allowed to register for more than 12 credit hours in the semester. Outstanding students with a
cumulative GPA of no less thareBowed to register 221 hours ofan addiional course of elective

courses with a maximum of three haurs

26



Table 1.2.1b.Number of Program Credit Hours to be Awarded

mﬁmm
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Program requirement

Total Internship
University Program hours
i - . h
requirement Compulsory Compulsory Supporting Summer % of Elective courses| % of ours
Nursing courses| Medical courses courses training courses courses
courses
Course | Credit | Course | Credit | Course | Credit | Course | Credit | Course | Credit Course | Credit
No. HR. No. HR. No. HR. No. HR. No. HR. No. HR.
144 1692
74.3 25.7 Not include
1 2 19 91 13 24 15 24 4 10 18 30 Training
Equal Courses
5hrs
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Information on periods of time during the study program for stays at otlinsgrsities

and/or in practice.

No periods of time during the study programwhich the studentsnay gay underthe
supervision of thether universityhowever, internship students, are allowed to speai tifaining
in MOH Hospitals nearest to thenesidenceor in other highly prestigias hospitals, which has an

agreement witlthe faculty

1.2.2 Number of programspecific modules as well as the number of modules that
can be provided from other study programs at tle university or studied together
with students from other study programs (with specification of the respective
scope in credits/units).

- Information on ensuring the prograspecific module objectives in the modules

offered together with other study pragmns of the university.

There are numbeof coursesespecially medical & supportive courses are taumhtstaff
from different facultiesinside the university . In the first year, the student studpursesas
Biochemistry, Bio physics, English languagéhysical fitness and motor balance, physiology,
Microbiology and immunologyand Parasitology. Thesecourses areprovided by Faculty of
Medicine, Faculty of Educationaland Faculty of Physical educatiorat the university These
courses aim to provide thstudents withthe abilities to communicatesffectively in English,
improving their skills of reading and writing in academic English, eimgblthem to use various
sources obasic knowledgeand learning methods, and to prepare them for nursing sciewce a
allied healthcourses(Referral to table 1.1.2 Name ofiniversity Institutions that are Involved in

teaching the nursing program
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- Information on the organization of the modules used together with other study

programs of the university (&pplicableXNot applicable).

Mansoura University anthculty of nursingareresponsible for implementing the program.
However, during the internship year, theaee cooperationbetween thehospitals and health

institutionsto train the studentss Chidren Cancer Hospital Egypt 57357, Saudi German Hospital,
and Magdy Yacoub Heart Foundatiddospital

Table 1.2.2 The institutions that are responsible for training of internship

studentsoutside Mansoura city

Name of the institution Address / web site

SekatHadid Al Mahger, Zeinhom, El Sayedainab,
Children Cancer Hospital Egypt 57357 Cairo Governorate 4260102, Egypt
http://www.57357.0rg/

Taha Hussein Rd, Huckstep, ElI Nozha, Cq
Governoratel473303, Egypt

Saudi German Hospital https://www.linkedin.com/redir/redirect?url=http%3
%2F%2Fsghcairo%2Ecom&urlhash=EIWm&trk=a

ut website

_ 72 kasr El Hagar SAswan Governorate, Egypt
MagdyYacoub Hearffoundation
https://www.myfegypt.org/ar/contaais/
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1.2.3 Skilloriented design of the exam system (orientation toward the defined
educational objectives being pursued in the specific department and across

multiple departments) and organization of the modulerelated exams.

The faculty approved the prograspecification from the faculty council based uptme
approwal from the scientific departmental courgil Each description include course aims, learning
objectives, course contents, teaching and assessment méthedssessment strategies are planned
to match the instructional goals and objectives at the beginningeafetmester andnplemented
throughout the semester. The selection of appropriate assessments also matche g coynas®s
objectivesand bylaw.

All the courses ofhe nursing program have specific learning objectives that are aligned with
the program oweomes. Eacltourse has-6 specific module outcomes, which are evaluated by
appropriate assessment methods. Both direct and indirect assessment techniques are utilized tc
ensure that the desired program outcomes are achieved. The process of assesamedtosit by
using a combination of course work such as quizzes, exsamsnarsandpresentations, etc., Where

the grades on these exercises are tiyréied to the coursdescription

- (Numbes and typs of module exams (per semester and in the study program)

Formative and summative assessnmaethodsare used for theoretical and clinical aspects of
the program. They include assignmentgrojects, clinical logbooks , quizzesclinical practice,
checkligs, observation, case presentations, , patient assessments and practical final examinations
using the Objective Structured Clinical Examination (OSCE) structure, and other relevant
assessment measures. Evaluation and assessment should use objectividatbols

Studentsodé performance dur i ng standapratecanask see r
for each module in coordination with othgodules in the same semester and the same level. Final
examsare composed ofwritten, oral, and praatal) which take placeduring theexamination which
is decided by the university it takes around 4 wedRe-examination is possible at the beginning of
next semester if a student misses the first regular exam due to an acceptaiske its is called

incomplete. If a student fails the reake exam, he or she will have to attend the class once again. As
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mentioned before Faculty of Nursimgworking hard to use the up to date in learning and assessment
technology asusing Incision Academywveb for self learning of clinicalexperiencesstudents are
applied , attending the on line training ashievingthe exams.students who achiev8 learning

training with 3 certificates will gain scores .

Table 1.2.3a Assessment methodper semester in the studyrogram

Assessment methods Types Time
Formative assessment Quiz 4™ and 9" weeks
Clinical evaluations 5"and 9'weeks
Assignments & Student activity 4"to 12"weeks
Incision academy 4" week
Research project 12" week
Summative assessment Midterm 7" week
OSCE (Clinical examination) 16" week
Oral exam 16" week
Final exam 17"

- Timing of the exams during the study program:

Midterm Examination: # week of the semester
Final theoretical and clinicatxaminationstarts16™ to the end

-Repeatability of exams and timing:

For midterm exars) final theory andclinical exans, the students who are unable to take these
exams arewith acceptable excuseequired to apply for rexamination. Basedn the program's
internal regulatios ,the student submits a sick or social excuse ta#partmentalcouncilwho are
responsible for teaching the couree department counasd sendng the approvalto the Committee
of Education and studen#sffairs for re-examination thento the Faculty Council, and the~aculty
Council takes the appropriate decisaase by case. a€ulty board has the right, in extreme necessity,

to accepthe emergent excuse and allow for asieexam, and in that case he/she will be granted the

grade he/she Baachieved after the examination
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- Information on the designation of the ECTS grading scale accotdlitioe current

requirement®f the ECTS Users' Guide,

In all categories of courses, the students are assessed by agading to the followingcale:

Table 1.2.3b: University grading system used for evaluating the progress of the

Bachelor Programstudents

Evaluation | Grade VaIuesAp_preuann Vert_)al_ Graded average
points appreciation
verv high A+ 4.0 High excellent 90% and more
achioverant LA 3.6 Excellent 85<90
B+ 3.3 High very good 80< 85
B 3.0 Very good 75% <80%
Satisfactory C+ 2.6 ngh gOOd 70% <75%
Performance C 2.3 Good 65% <70%
D 2.0 Acceptable 60 % <65%
Fail F 0.000 fail <60%

The academic grade is a statement of a student's academic progress that includes all the
studiedcourses in each semester with codes, numbers, credit andrshe achievedrades The
record also shows the Grade Point Average (GPA) and the Cumulative Grade Point Average and
statement of the general grade.

Calculating the grade point average for the semester (semester cumulative average):

The semester average (the average studexttegfor each academic semester) is calculated as
follows:
[1] Multiplying the value of the course points obtained by the student in each academic course
by the number of credit hours for that course
[2] Compilation of the value of all courses
[3] The sum of the valuef these courses is divided by the total number of credit hours for the

courses in which the student is registered.
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-That is: the sum of the points obtained by the studdhumber of credit hours for the courses he
studied+the total number of credit lnes for the courses taken by the student
Cumulative GPA:

- The overall cumulative average: It is the average of the points the student obtains during the
semesters, and it is rounded to two numbers only two decimals

-The student's cumulative average i<ukdted at the end of each semester
=The cumulative general average is calculated as follows:

-Divide the sum of the product (Points for each course studied since joining the college until the time
of calculating that average numberof credit hours) + The total number of credit hours for these
courses that the student has studied so far the time.

-The minimum GPA for graduation is 0.2

- Reqgulations on compensation measures for students with disabilities and chronic

ilinesses withregard to the scheduling and formal requirements in the study program,

for graduating with certificates of achievement concluding or accompanying the

course of study as well as within the framework of aptitude assessment procedures

and on their publicatiohy the university Not applicablg

1.2.4 Didactic concepts and methods of teaching (lectures, seminars, exercises,

project work, study groups, work placement phases).

The faculty has its learning strategy whapproved byFaculty Council number (193) in
15/5/2019 ( annex 1.2.4) The teaching and education strategy adopted several learning styles in
norttraditional teaching and assessmemtthods. It is including selfdirected & cooperative
learning, working in groups, researclojects, problerbased learning, as well as usinggarning
and activating the model system in teaching and electronic nursing courses have been activated by

most departments, as well as peer learning, learning through simulation. Sevenaditammal
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sources and effective communication skills, which makes them more prepared for the requirements
and challenges of the labor market.

The theoreticatontents is taught through the interactive fatmeface lecturs, in addition
to recording the lecture, converting it into a video, and uploading it to the Mansoura University
educational platform. Interactive lectures are also held with students on the educational platform.
Teachingmethods are highlighted in the carse descriptions and program descriptiolsis
communicated to all students at the beginning of the study and it is written in the electronic

platforms

1.2.5 Integration of electronic/multimedia forms of teaching and learning (e.g.
learning platform); integration of distance learning components/elements (with
specification of their scope and contents)

Faculty of nursing acknowledging tlestyle in teaching and assessment since 2014. The
faculty were having £ courses and applying thHe exans correction techniques. After Covid 19
pandemi c, Mansoura University has | aunched t
Educational Contento for uploading educationa
interactive lecture between faculty members and students, and also, for online qUikeestuders
can also upload what has been accomplished from the educational activities assitireed .to

Mansoura University platform can be accessed through thétiipl/vc.mans.@u.eg/or through the

student services portal Ibn Alaytham System Mansoura Universityhttps://myu.mangdu.eg/

where the studestanacceswith their specific username and password

1.2.6 Information on the integration of internships into the study program

The Internship Year, which is a mandatory intensive training period for all passed students
after the fourth level. The internship year aims to optimally applying the theoretidapiactical
knowledge and skills acquired by the studeshiring the studytime , before being authorized to
practice Where students are distributed to different training places that cover all nursing specialties

that have been studied throughout filngr academic levels of the Bachelor of Nursing progsach
34
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as medical surgical nursing, critical care nursing, pediatric nur&ggecological andObstetric
nursing and psychiatric nursing he training period for this year is 12 months (48 weeks). The
faculty adopted the unified national regulagdor nursing faculties, issued by the Supreme Nursing
Sector Committee for Ministerial decree No. (4754) on (9/22/2@a6hex 1.2.6.3.

The internship is regulating by internship committee who are repexs from all
departments and headed by the vice dean of community affairs .it is responsible for plans ,
implementation , follow up on training and approving the internship training year

The training are mainly in MUHs and in some MOHHSs if students needs in addition to
private hospitals who are having agreements with the facuth as Magdyvacoub Foundation for
Research in the Heart, 57357 Foundati@alam InternationalHospital) These institutions
participate in providing training for students and supervising students in training places during the

intern year

-Information on the support/supervision of the internship by instructors of the

university

The department of nursing administration at Baeulty follows up the affairs of internship

by appointing annually a generabordinator for internship from the staff members in the
department. A representative committee is formed from the differentifcielepartments headed

by the Dean of th&aculty and the Vice Dean for Community Service anglironmentalAffairs.

Each represented staff member of scientific department is responsible for theujplleupervision

and evaluation of internship studegiroup in one of the medical centers and hospital affiliated to
Mansoura University.In each of the medical center affiliateal MansouraJniversity, there is an

official member from the nursing staff to follow up on the internship students afteiibwisiy

them to the different departments within the center or the hospital while the head nurse in each ward
distributes the tasks to them, . A monthly report is given to the internship coordinator of the(faculty
annex 1.2.6.b)
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4

Information on the correlation of the practical contents with the intended

objectives of the study program

According to the program and courses specifications, there is a group of matrixes to ensure
the achievement of the program ILOs in the u r spexifications (matrix of program ILOs and
courses, Matrix of course ILOs and content). Intended Learning Outcomes divided into,
Understanding ILOs, Intellectual ILOs, Professional ILOs and Transferable ILOs, the professional
and transferabld_Os arethe correlation related to the practical contents and experiences. Students
utilize the basic knowledge gained early in the basic curricll@m. basic sciences and basic
clinical skills) as a foundation for the development of analytical skills. Clinicplemances
interspersed throughout the professional curriculum serve to reinforce knowledge and skills acquired

in the classroomlaboratores and clinical placemenisannex 1.2.6.¢eferred to annex 1.3.3) .

Information on quality assurance of theinternship (e.g. Qualification of the

practical instructors, practical instructor meetings: submit work placement

requlations, if applicable).

A yearly internship training plan isctivatedfor the newgroup. It includes 4 weeks
condensed refreshment thetical and practical training program at the Facultgmpusbefore
starting the compulsory training year. Internsstipdents are supervised by faculty members and the
supporting staff from all scientific departments of tfaeulty. The internshipcoordinator is
responsible for supervising, following up and evaluating internship students in the practical training
settings.The clinicalinstructors athe hospitaprovideperiodic updates to the internship coordinator
about the extent of their commmient to performing the tasks required of them and their commitment
to attend on time A monthly meeting is held for the internship coordinators, where any topics
related to students or any problems they face during the training period are diScassest
1.269d. Eval uati on of student séb perfor mance duri
specificationof the training program for the compulsory internship yeastajf members from the
faculty, in addition to the supervision of the nursing stafthospitals using evaluation formis
addition to the log bookannex 1.2.6.9for each student designed by 8wentificdepartmentsThe

performance of internship students is evaluated during and after the end of each training period,
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according to thewaluation system, which includesaily performance recordist of skills needed for

each specialtgnd pocedure check lisThe evaluation form used between the different departments

In addition, @neral behavior with colleagues, health teamembers, ah patients general
appearance dtendance ratand punctuality.In order to successfully pass the training internship
year, the internship student must obtain at least 60% in each training specialization. Also, attendance
of at least 90% of thecheduled training period in each training umtthe event that an internship
student fails in one or more training periods or the absence rate exceeds 10%, the student shall repea
the entire training period in the relevant unit at the end of the yédwr.opinions of service
beneficiaries on the performance of internship students are also surveygaestionnaire is
conducted to measure the extent of training institutions' satisfactigexding the graduates'
performance during the training peri(@hnex 1.2.6.)

1.2.7. Integration of theresearchinto the course of study

- Connection of the study program to the scientific research concentrations in the

department/faculty or of the applying university (and of the ceoperating

universities, if applicable).

Building research abilitiess one of theimportant programlearning objective  These
principal and practice of research incorporated in nursing program to prawiokencebased
nursing practice. The processstfidyingresearch embraces elaboration of theoretical knowledge of
students, practical application ofvestigation methods ancbnducting research fieldhere are
some coursewhich areprovidedduring the different levels of tigachelor of Nursinggrogram that
enhance kadwkedheand skils for scientific research, such lagroduction to resach
methodology Bio-statistics, and\pplied Evidence BasedNursingwhich direct deal with research

methods and research studyannex 1.2.7#eferred to annex 1.3.3.

37



r =

Table. 1.2.7Courses taught in the Bachelor of Nursing progranwhich are

related to the scientific research process

0

=

Course

Semester

Objectives of the course

Introduction to research
methodolog

6" semester

This course aims tprovide students with th
skills necessary to conduct scientifesearct
and projects by using different concept ¢

principles of research methodology

Applied Evidence based

nursing

7" semester

This course aims toenable students 1
demonstrate high technical skills in applyi
the principles of evidence based nurs
during the clinical experience in one

nursing specialties

Bio-statistics

7" semester

This course aims to provide students with
skills necessary for applicatisrof statistical
methods in the field of health studies ¢

health services

1.2.8 International aspects of the curriculum

The regulations of a number of international universities have been reveawkdsArab

Academy of Science and Technology; Michegan State University, Collage of Nursing, USA; Queen
Margret University, Scotland; The University of Southern Queensland AustaliaUniversity of

Central Arkansas, USAhe systems used in their programs én&een guided when developing a

Bachelor'day law withcredithours.
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- Internationality of the contents of the curriculum.

Internationality of the contents of the curriculum is achieved by using and following the
international text books in developititge scientific contents for all curriculum it is highlighted in all
courses description for example

(https://drive.google.com/file/d/1IbswQACbVUsixknjJzIDOMIcJSAJCBEb/view?usp=sharing While

providing the core knowledge in the respective disciplines it remains consistent with international
standards and guidelines and retaiatarmony with the practices of the nursing in Egypt.

-Courses/modules instructedforeign languages

The mode of instruction for all courses in the BSc. in Nursing Program is represented in

English.

1.2.9 Internationality of the study program

- Options for studying abroad

As the curriculum development process has pervasoahgulted and reviewed the related
programs at many of the top universities around the world and had considered the scope for higher
studies, expected employment needs in the private and public sectors for programs graduates.
Therefore,after obtaining théBachelor of Nursing program with the credit hour system, graduates
are pursuing their higher education in international universities and can obtain scholarships abroad to
obtain a master's and doctorate degré¢so, many of international students from various Arab
countries such as Saudi Arabia, Nigeria, Yemen and Irag come to study Bachelor of Nursing and

postgraduate studies at the Faculty of Nursing, Mansoura University.

- Options for mobility

The program allows thewslents for national mobility; studertan transfer from one faculty to

another inside Egypt according to the rules and regulations of mobility
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Obijectives of the study program and their rationale

1.3.1.General objectives of the study program (aspect®r specific departments

and across multiple departments)
Thegenerabbjectives of the nursing studgrograms-
The goal of undergraduate nursing education is to prepare a general professional nurse who
possesses the knowledge, skills, and attitudes that eth@bttudentsto fulfill the requirement of
basic roles of BSc nurse. These basic roles are health canelgyrresearch participant, health

educator, and leader/ manager

- 1.3.2 Quialification objectives of the study program

-With regard to scientific nursing program qualification,

Preparegeneral professional nuiséo evolving concept of comprehensive nursing care and
prepared to cooperate with other health professionals in mekénchangs in health needs dahe
society

- Qualification to engage in a qualified occupation,

Develop creative and flexibleducational approaches to provide outstanding educational

experiences to our students in order to develop expertise in the profession of nursing care and
nursing management

-Qualification for social responsibility,

The curriculum of community health numgi course in th¢program aimgo enable nursing
students to deliver comprehensive health care for individuals, families, and communities in

collaborate with other professionals and community health settings.

-Qualifications for personality development.

The curriculum ofleadership, professionalism, and lifelong learning through involvement in

the professional development forums and community interdisciplinary collaboration.
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1.3.3.Output-oriented description of the departmental, methodical, learning ad
social skills/key skills as well as overarching skills (with specifications of the skill
level, if applicable)

Bsc program specification of Faculty of Nursing, Mansoura University was developed based
upon the National Academic reference Standards (NARS) that developed by the "National Quality
Assurance and Accreditation in Education (NAQAEjtcording to NARS009Q ( annex. 1.3.3).

Each department has its own output aims according to its specaitesdas its own plan for
teaching & learning , community services & support and research activities

Program learning Outcomes:-

Knowledge and Understanding:

A.1- Describe the basics of normal psychosocial human behaviors and interactions with

consideration to social and cultural influences.

A.2- Discuss the abnormal psychological and mental conditions.

A.3- Describe the normal structure and functions of hulmaaly system across life span including
biochemical and cellular mechanisms that regulate human body function and its biophysical
influences.

A.4- Describe the altered structure and function of human body.

A.5- Discuss the contribution of various hazardsl araumatic exposure on human being health
status and its medico legal aspects.

A.6- Mention the various internal and external causes of communicable anrcbmomunicable

diseases with understanding of their mechanisms pathogenesis and diagnosti@crassia
life span.

A.7- Discuss principles of pharmacological and +pdrarmacological nursing intervention for
different health conditions across life span at different healthcare settings.

A.8- Mention determinants of health by using the appropriate headicators, statistical analysis
and preventive measures of health problems among different population categories at different
health care settings.

A.9- Discuss the basic leadership principles, administrative approaches and quality of care in

nursing.
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A.10- Mention the fundamental concepts and applications of communication, education and health

education method.
A.11- Describe the basic principles of evidendmsed practice and different types of research
methodology.

Intellectual Skills:

B.1- Prioritize the use of different assessment tools, health indicators and approaches.

B.2- Correlates scientific facts with the actual manifestations in basis of human growth and

developmental stages.

B.3- Integrates the results of health history, physical Eboratory test findings into a meaningful
nursing diagnostic formulation with prediction of various risk factors of disease/ injury to
determine nursing diagnosis of different health conditions.

B.4- Designs appropriate timéased nursing managemetrategies based on holistic care approach
by using of available resources effectively.

B.5-Construct appropriate administrative strategies to overcome workload obstacles.

B.6- Utilize systematic thinking in judgment of individual, aggregates and comminei&jth
needs/problems within context of holistic nursing care and health care organization.

B.7- Decide on nursing actions according to retrieved sobg&tavioral, medical and basic sciences
combined with nursing prospective.

B.8- Coordinate health dedts related to nursing care of patient / client and their families.

B.9- Integrates the steps of evidenbased practice to problem solving of daily nursing activities in
both individual and organizational level.

B.10 Utilize learner centered approaichimplementing educational/ health educational activities to

patient, families, or nursing staff in clinical settings.

B.11- Design educational program and staff development framework.

B.12- Judge professionally about the workplace conflicts and theoppate conflict resolution

technique.

B.13 Hypothesize about clinical and professional phenomenon/ problems.
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Professional and Practical skills:

C.1- Perform complete general and specific physical examination to examine structure and functions
of different body system.

C.2 Utilize various assessment technologies to identify health problems in different age groups at

different heath settings.

C.3 Conduct field studies related to population demographic characteristics, cultural constitutions,
andhealth needs/problems using different assessment techniques.

C.4 Implement the international and/ or national approved guidelines and protocols of different
nursing practices in dealing with different health conditions.

C.5 Apply the principles angrecautions of patient and staff safety during delivery of nursing care
including all human, environmental and procedural aspects by using the principles of
evidence based practice, legal and ethical aspects in the delivery of all nursing activities to
ensure patients safety.

C.6- Perform basics technical procedures according to best evidéased practice in both
simulated and real practice.

C.7- Conduct steps of evidendeased practice for deciding about nursing activities.

C.8 Instruct patient antamilies about the available health care facilities that relevant to their social
and health conditions.

C.9 Implement the appropriate health education model according to needs of target population.

C.10 Writes complete and accurate health assessmeatd including a clear decision about
health needs/ problems.

C.11 Uses the available documentation formats in different health care facilities to accurately
nursing care plan and the implemented actions in a way that ensure information
confidentiality.

C.12 Measures accurately the effect of nursing actions on patients' health condition, their families
and community in general by using different indicators.

C.13 Evaluates the nursing performance in different health care settings.

C.14 Implements the aoponents of managerial skills in different health care facilities.
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General and Transferable Skills:

D.1- Apply concepts of team building and team work strategies.

D.2-Apply the concepts of effective resource management and time management.

D.3- Prioritizes plan of actions.

D.4- Uses principles of communication techniques in professional manner with colleagues, patients
and families and community.

D.5- Presents information accurately and clearly in written, electronically and oral forms.

D.6- Create imovation in students teaching and evaluation methods.

C.7- Participate in educational programs for nursing workforce.

D.8 Upgrade their knowledge and skills as essential for ldeg learning according to objective
determination of their own learning exs.

D.9- Uses information technology efficiently.

D.10-Uses the electronic research database .

D.11- Apply the principles of problem solving systematically and effectively within sacibural

and legal framework.

D.12- Interacts with challenges withe rapid growth of professional practice.

Attitude:

E.1 Apply the principles of ethics in daily professional activities.

E.2 Integrate patients' bill of rights to daily professional activities.

E.3 Apply the principles of privacy and information confindi@lity in daily professional activities.

E.4 Establish a professional relationships with colleagues, less experienced nursing care providers
and nursing students.

E.5 Demonstrate consultations and peer educations for colleagues, less experiencedcatgsing
providers and nursing students.

E.6- Recognize the cultural diversity in health care.

E.7- Use verbal and newerbal communications that accommodate diversity in cultural issues.

E.8 Instruct information to patient/ client and families in manneas #aljust their intellectual levels

and emotional status.
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1.3.4.Presentation of the study program structure (e.g. which departmental or
methodical foundations are laid in which modules and how these are built upon
in which modules) and explanation forspecial forms of study (e.g. extra
occupational study)

The presentation of the study progratructuredyuided by the program by law in which,
there are many chapters guiding the courses or modules and its affiliation to different levels and

departmentstressing teaching the basics sciences and fundamental nursing the first level

The faculty sector for education & students affagsresponsible for following up the
educational process and for setting schedule at the beginning of the academic yelhraasal
scientific department in the faculty are responsible for teaching the program courses , where the
courses were distributed to each scientific department according to its specialization astheell as
courses taught from outside are distributeabag scientific departments to make a file for each

course and also to follow the education process

First level1” semesterconsists of Fundamental Nursing (1), Fundamental Community and
Environmental Health, Anatomy, BiochemistBiophysics EnglishLanguage (1), Physical fithess

and motor balance

First level2nd semesterconsists of Fundamental Nursing (ll), First Aid and Accident,
Health Assessment in Nursing, Physiology, Microbiology and Immunology, Parasitology English
Language (2) Nursingthics which deals withthe basic health nursingssessmenftfirst aids and

emergency care

Secondlevel - 3rd semesterconsists of Strategy of Nursing Education and Health education,
Pharmacology, General Medicine, Applied Nutrition, Communicationlisskand human
relationships, Foundations of Legal aspects and Human rights as well as Culture Compétiehcy
deals with the health education strategy , communication and human relationships

Second Level - 4th semesterconsists of Medical Surgical Nwing (lI), Emergency

Nursing, General Surgery, Pathophysiology and Clinical Pathology, Fundamentals of human
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behavior in Wellness and lliness and Elective cqusgech cover knowledge related to dieal and

surgical nursing care.

Third Level- 5th semesterconsists of Pediatric Nursing, Nursing Administration 1, Family
Health Nursing, Pediatric Medicine, Pediatric Surgery, Developmental Psychology, and Elective

course which cover knowledge related to pediatric nursing care and Nursing Adminoistrati

Third Level - 6th semesterconsistsof Maternal and Gynecological Nursing, Nursing
Administration 2, Midwifery, and Introduction to Research methodqlegyich cover knowledge

related taMlaternal and Gynecological Nursing care &wsearch methodology

Fourth Level - 7th semesterconsists of Community Health Nursing, Gerontological
Nursing, Evidence Based Nursing, Geriatric Medicine, Epidemiology, and-&atistics which
deals nainly with the professionalisncommunity participationand to trainstudents on decision

making in nursing intervention based on scientifically recognized and published evidence of clinical.

Fourth Level - 8th semesterconsists of Psychiatric and Mental Health Nursing, Critical
Care Nursingpsychiatric MedicineApplication of Information Technology in Health Care Field,

and Elective coursavhich cover the assessment and the nursing and medical aspects of various

critical andpsychiatric conditions

1.4.Labor market situation and career opportunities

1.4.1.Information on the intended and possible career fields as well as the career
opportunities for the graduates of the study program (document experiences, if

applicable)

Graduates of the Bachelor of nursing program are recruited in different Ministrieasuch
MOH, MOHE, to the position of a third professional level nursing specialist and are expected to
find employment in a range of health institutions affiliated to Mansoura university hospitals and
governmental hospitals and centers affiliated to rtrinief health and population. Furthermore,

there are job opportunities for distinguished graduates as staff members in faculties of nursing.
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1.4.2.Information on the current situation or situation to be expected on the

labor market (with specification of sources)

Regardingo the current situation in Egypt, all graduates of Faculty of Nursing are employed
in hospitals and health centeEach year, we are sending to the dean of the Faculty of Medisine
he is the head of hospitals committee to agluatheir needs for graduates, according to the hospital
needs, we are sending for recruitmemsspite this, there is a shortage of nurses dubkeanside
and outsideammigration to private hospitals and outside Egypt Arab and Golf Countrieand

sometimes to Germany annex 1.4.2)

Table 1.4.2.Mansoura University hospitals needf the graduates

The number of graduates needed by
Name of theHealth I nstitution Mansoura University | nstitution s
2020/2021 2021/2022

Oncology center 150 200
Gastrointestinal center 145 60
Ophthalmology center 40 30
Emergency hospital 100 150
Children hospital 100 300
Urology and nephrology center 80 70
Specialized medical hospital 250 300
Mansoura university hospital 450 470

Total 1315 1580

1.5.Admission requirements and rules of recognition

1.5.1.Explanation of the admission requirements for the study program

(including selection procedures and criteria, with specification of the regulations)
General requirements for admission: Mansoura UniverBagulty of Nursinghas central

policies and procedures fd@tudents admissioand following up the progress of all students

throughout thestudy time. The following are admission requirements fowrstudent:

1.To be Holder of thesecondaryeducationfinal certificate (scientific section) othe equivalent

certificates
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2.Graduates of Technical Institute of Health and Graduates of Technical Institute of Nursing, nursing

branch are accepted to the second yeaudoding programif they obtained a minimum grade of
75% or more. The University council will accept only 10% tfe total of students enrolled in
2ed year.

3.All enrolled students should be full time students.

4.To have the English language as the first foreign language

5.To pass thabilitiestest & Interviewthat is held by théaculty on the national Level

6.To pass the medicaheckup

1.5.2.Explanation of the regulations on compensation measures for students with
disabilities and chronic illnessesvith regard to the admission requirements (with
specification of the regulations)Outputoriented description of the departmental,
methodical, learning and social skills/key skills as well as overarching skills (with

specifications of the skill level, if @plicable)
Students with disabilities and chronic illnesses are not enrolled to Nursing program as
nursing profession assume complete physical healthwellness The rules foradmission to the
faculty do not allow the entry of students with speciadsedue to the existing teaching loads and
the practical training patterrof the faculty.during the abilities examstudentswith special needs
are excluded during the standardizedhational interviews for admission that take place at the

beginning & the academic year before joining thtedy.

1.5.3.Explanation of the rules about the recognition, conversion and assessment
of credits/units acquired by students at other HEIs within and outside of the
country

-Information on the requlations of th¢El regarding transfer of students from and to

other HEIs within and outside of the country

Due to the admission ohuge number of student who are enrolled yearly, the university council
agreed tostop studenttransfer fromother universities in Egypt. fie faculty does not follow the
transfer policiesbased on thdaculty Council decisionNo. (154) on 25/7/2017 to stogtudents
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transfer to the faculty. In the case of transferrstgdentfrom our side to another facultyit is done
through thenational electronicoffice or on paper format according to the rules regulatingf
students wants to complete his / her studies outside Egypt whbtecompleted the bachelor

program or not . The studentsll get atranscript with the studiedourses antiours, and can also

be given a copy of coursspecification

1.5.4.Explanation for the admission qualification in relation to the educational

objective being pursued (especially for master's programs)

For t he ma s tearpllédsstugemtsoace aaeaepted by each department

depending on the achieved grade in the specialty

The following requirements for students enrollment and registration for the master's degree :
1- It is importantthat thest udent s h a Warsing defreecwlitre (IC© atdeast a
general grade of good and in the specialized branch with a general grade of at least very
good (B), or an equivalent grade from one of the universities recognized by the Supreme

Council of Universities.

2- The Faculty Coun i | i s sending the studentds reque
who arehaving the decision for accepting students to registenésterdegree.

3- the research plan may be registered after successfully passing 24 credit hours or after
successn the second specialized semester and after the approval of the department council,
provided that it is approved by the Scientific Research Ethics Committee and a listening
committee to discuss a seminar and is approved by the concerned departmegnadiate
studies and research and the College Council It presents its results in a letter submitted for

discussion and arbitration, at least one year after registration

4-  After the student succeeds in all academic courses with a cumulative average of CGPA of
no less than C, the thesis validity report is presented to the department council.

5- A master's degree is awarded to students who pagx#m& discussion of their thesis.
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1.6.Quality assurance

1.6.1.Information on the quality assurance conceptregarding teaching and
research (attach overall concept, evaluation regulation, etc., if applicable);
description of the organizational and decisiormaking structures with regard to
guality assurance

Faculty of nursing has a strategy for three pillareaching strategies, research and
community services .Theuality assurance accreditatiamit has an organizational structure
approved byaculty Council No. (189) dated 12/2/2019 and was translated into English language
and approved by College Counbib ( 248 ) on date120-2022, as it includes the executive team
of the unit, coordinators of scientific departments, committee of questionnaires and data analysis,
committees ofthe academistandards, It also has clear relations with the organizastmeature of
the college. The quality assurance unit has a guide approved facdty Council No. (193) on
5/15/2019. It is divided into two parts. The vision, mission and strategic objectives of the institution
are based on the vision, mission anjlectives of the unit, its organizational structure and its board
of directors. The unit guide discusses the role and activities of the unit and the mechanism for

following up these activities.

The Quality Assurance UnitQAU) also has an annual plan of work approved by the
faculty Council No. (244 dated-28-2022. It contains the annual activities carried out by the
Quiality Assurance Unit during the academic y&dre QAU is responsible for follow on achieving
the yearly pla through the departmental coordinators and quality assurance committees who is
monthly meeting to present a report for three areas . QAU also responsible for assessing the quality
inside the facultythrough the internal audit of scientific departmeagsvell as units related to the
educational process such as the library and laboratdiesDirector of the Quality Assurance Unit
also presents a report on the results of the internal audit, which is presented to the College Council,

and thanks are gan to the distinguished departments.

the academic leadership supports the management of quality systemsfaculhe by
inviting the managerof the Quality Assurance Unit to attend taeulty Council on an ongoing

basis to present and discuss issues related to quality issues.
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The Quality Assurance Unit seeks to ensure the quality of teaching through the application of
the highest quality standards in teaching for students. In this regaprdipem was established
according toNational Authority for Quality Assurance and Accreditation of EducatiAQAA)
and appropriate to the ILOs. It aims to graduate distinguished graduates in terms of knowledge,
skills and professionalism in providing nsing care to meet theeeds oflabor market,Provide
opportunities for continuous learning and keep abreast of all that is new. The teaching and learning
strategy of the faculty of nursing stems from the teaching and learning strategy of the unjversity
annex 1.6.1.% as it contains many different teaching strategies that are applied by the scientific
departments of the facultyrhe quality unit measures the effectiveness of the educational process
and teaching through the various questionnaires tleapr@sented to bachelor program students.
These questionnaires include students' opinions regarding the course, lecturers, practical training,
supporting facilities, academic guidance and students supporex 1.6.1b) the results of these
dataare analyzed anthe reportwritten by the Quality Assurance Unit. These repai®uld be
approved by the faculty Council, and the Quality Assurance Unit sendepbdsresults to the
scientific departments. The results of these questionnaires edeirupreparing corrective actions

and improvement plana whichweaknesses are improved and strengths strengthened.

The corrective actions and improvement plans are approved by the Quality Assurance Unit in
the faculty council(annex 1.6.1.k The scientific departments are keen to review their courses'
descriptions annually on a regular basis in order to prepare the necessary updates based on the
reports of the courses, the opinions of students and the results of the examination paper analysis
Also, the Quality Assurance Unit, through the scientific departments, analyzes the exam paper for

each course, where this analysis is used in preparing corrective actions and improvement plans .The
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annual report of the program is also written by the magmanager under the supervision of the
Vice Dean for Education and Student Affairs,
tracked, improvement plans are developed, depend on the results of student evaluation, the opinions
of the externkevaluator, students and faculty members, and course reports, and then the results are

presented to the faculty Council .Scientific research is one of the basic activities and main pillars of
nursing program Scientific research is based on a researcm geepared by the scientific

departments, linked to the university's plan, reflecting national trends and community needs, and
taking into account the specializations of the various departments of the faculty. The new research
plan for the years 2019/2024as presented, which was approved in the faculty Council No. 193 on
15/5/2019( annex 1.6.1. dwhich emerged from the vision and mission of Mansoura University for
practical research, community needs and health problems found in specialized univepsigyshos
and health centers. This research plan is linked to the research plans of the scientific departments.
The facultyds research plan has been publi she
facultyds website.

The program applies a mectism to follow up on the commitment to the axes of the
scientific research plan by following up on the scientific departnudrthe faculty and the extent of
their commitment to the axes of the scientific research plan, which is an annual report from the
scientific department on the implementation of the research plahe. faculty acknowledge the
importanceof the ethics scientific research,iasvas the first to establishcommittee for the ethics
of scientific research and it was approved on 3/2/2009 in the faculty council with an international
number IORG0006127ormation of theCommitteeat the facultylevel on 10/23/2017 with a

mandate on 15/9/2018 new approvain 6/1/2019.
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The organizational structure of the quality assurance unit

Unit manager

| Unit manager vice Executive team Executive committees Unit secretary
|
| 1
Quality assiranceunitcommittess Scientific Departments Committees
| | -
Steategicvlan nreparation committees Course file and educational effectiveness committee

Annual report and self- study preparation committees |
|

Scientific departments coordinators committees |
| Postgraduate studies committee

Exam paper assessment committee

Internal audit Committees

Ouestionnaire and data analvsis committees

Academic standards committees . 3
Faculty of Nursing Council

Assistant Prof. / Nadia Mohamed Hagsan

H a’la ' Stacuv
o it di +ﬁu.m No.248Date:1210- 202

Director of Quality A and A

Figure 1.6.1 TheOrganizational Structure of the Quality AssuranceUnit/ Faculty of

Nursing / Mansoura University

1.6.2.Information on the quality assurance measures of the study program to be
accredited; information on the extent to whichthe quality assurance measures of
the study program to be accredited are integrated into the overarching quality
assurance measures of the entire university

There is astrongsupportingrelationship between thegniversity Quality AssuranceCenter

and theFaculty Quality AssurancéJnit., where themanager of the quality assurances amember

in the university quality assuranceommitteethis is highlighting the close supporting bonds
between the university and the facultgnd themanagerof the qualiy assurance unit participate in

the internal audit teams in the university faculties annu@thg university gality assurancesenter
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regularlymonitors and evaluates tifeculty quality assuranceunit activities, andorovides technical
support to thefaculty before the accreditation to identify strong and weak pointhe faculty
coordinates with the manager and deputy director of quality assurance unit for the development and
evaluation of various quality measures for the bachelor numsiogram, thee measures are
coherent with the university quality franveork. The overreaching concepts of quality assurance
process of thdachelor nursingrogram are based on; profile of the student population; the studen
progression and success ratess t u disfantiprswith ttseia program; effectiveness of teaclzard

theavailability of learning resources

1.6.3.Information on measures for module evaluation; information on the
Implementation of the obtained evaluation resultabout the improvement of the
study program concept; integration of students into the internal quality

assurance within the study program

The focus of the university's education system is on the studdmwrefore,, studentsare
included in QA board andepresenting different educational levelfiere are ajuality system &
procedures approved by the faculty council &based on the national requirements such as Program
report, Course report , Departments reports, annual Faculty report which includectiiageand
learning reports, small Students achievements, research & post graduate reports & Community

services report

At the beginning okachsemester, Thecientific department is responsible for assigning a
coordinator for each courseho isresponsible for thereparation of thecourse portfolio with QA
Then the Quality Assurance Unit adds the course coordinators as respforséoiering the course
specification into the AFarabi system, which is one of the electronic systems for thktygof
education at Mansoura Universityhe Quality Assurance Unit plays a very important riole
evaluation, they usemany tools to assess & evaluate the Quality in a periodic time according to the
approved timetable for each proceduhey collect& analyzeth e s t teddbackof$hé course
that hasbeen studied, as well as the evaluation of the faculty member who taught the course. The
s t u d feedbaskds alsotakenon practical training, academic guida, and supportive facilities
.The Quality Assurance Unit conducts these questionnaires throughRardbi system. The
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guestionnaire is analyzed, and a regesented to faculty council for their approydihis is then
sent to the scientific departments to take advantage of these regpoitsnake a plan for

improvement and corrective actions of the coutsasconclusion, the module evaliat occurs by

course report . student exam result, student feedback followadpvement and corrective
actions of the courses

1.6.4.Information on the evaluation of the practical relevance of the study

program (e.g. through graduate surveys, followup studies)

To assess the suitability of the Bachelor of Nursing program, periodic observations are
obtained from all concerned parties, wherefthabackof leaders in various hospitals and medical
centers affiliated with Mansoura University and the Ministry of Health is taken ayradeatdevel
, usinga questionnaire prepared by the Quality Assurance Unit, where their opinion is taken on a
graduate, in terms of appearance and commitment to the time of attendance as widiras
professional performance, the results of the questionnaire are analyzed and a report is prepared to be

present & approvey thefaculty Council and usedo bein the improvement plan

1.6.5.Information on the evaluation of the student workload and its feasibility
(specification of the estimated student workload based on experience in the case

of initial accreditation)

Obtaining a bachelor's degree requires thatstudent successfully pass (144) credit hours
during the four academiyears.The student's study load is determined at the beginning of each
semesterconsideringwhat the student has accomplished in the previeud. The study loager
semesterangesbetween 1218 credit hoursOutstanding students with a cumulative GPA3abr
more may registered for an additional course of elective courses with a maximumak three
hours if the conditions of study schedules alloWwhis is done on the cemmendation of the
academic advisar

The student chooses with the acadeaduisor 3 elective courses to study in any semester
(from the first to the eighth) according to his desire, provided that it includes elective nursing
courses, electivemedical courses,supportive courses, and elective behavioral sciences with a

maximum of 5 credit hourg is added tahe cumulativeaverage A student with a cumulative
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average of less than or equal to 2 is not allowed to register for more than 12 credinhbers
semester

Student workload is determined course by course as is feasibility specified program and
regulated by time , activities and degrees . it is called course activities, students either achieved it
individually or in a group .
1.6.6.Statistics on enrolment applications, admission procedures, numbers of
students and numbers of graduatesegarding the study program to be accredited
and, if applicable, alscabout the precedingmodel (respectively divided according

to semester and gender)

Tabl e 1.6. 6: Level/ semest eand rmumhed eoht 6 s
graduates for lastthree years

StudentsRegistration Details of the Academic Year 2022022

No. of students

Level/ Semester Total
Male Female
Level 1 530 459 989
Level 2 487 1140 1627
Level 3 263 263 526
Level 4 263 411 674
Total 1543 2273 3816
Graduated students 152 420 572
2021-2022
StudentsRegistration Details of the Academic Year 2022021
Level 1 695 1159 1854
Level 2 536 1128 1664
Level 3 282 812 1094
Level 4 274 735 1009
Total 1787 3834 5621
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Graduatedtudents 163 407 570
20202021
StudentsRegistration Details of the Academic Year 209-2020
Level 1 274 429 703
Level 2 152 400 552
Level 3 138 374 512
Level 4 166 398 564
Total 730 1601 2331
Graduatedtudents 155 308 553
2019-2020

1.6.7.Information on the documentation and transparent publication of
information on the study program as well as on the exam requirements including

regulations on compensation measures for students with disabilities

Information related to exam requirements is all fully described in course specifiaation
student guide annex 1.6.7.a.)in general exam is governed by the University exam policy &
regulation .The examination process through the Education and StudfamsACommittee follows
transparent procedures starting from setting the schedule without any conflict between courses for
students who have chosen subjects at different levels. The rules and regulations are announced tc
students and faculty members ateamly date. In the event of any objection from the students to the
exam schedule, the students submit a request ttathéty Vice Dean for Education and Students
Affairs clarifying the required amendment. After that, the exam schedule is approvedfaguliye
council for accreditation. The various examination halls of fdnulty arearranged to conduct the

examination and teachers from various departments are authorized to perform probation duties
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1.6.8 The information on the support of the studem, general academic
counseling; departmentspecific academic counseling, office hours of the
instructor; communication options between instructor and students; support of

the student

The faculty is using the academic advising & counseling system whitlariing with the
Academic Advising Committeavhich is formed at the beginning of each academic year headed by
the Vice Dean for Education and Student Affairs, who, with the General Coordinatdheof
Academic Advising responsible forimplementatiorand followrup of academic advising programs,
which are carried out according to a plan basedh@scientific foundations .Aftethe enrolment to
the program all the students assigned to academic advisdrom the facultystaff, who are
assising studentsin getting familiar with the available services, understanding the university and
program policies, curriculum, and any issue affecting the teaching and learning experience. The
academic advisor is also responsible for monitoring and guitimgttident progress througholg

academic education.

The communication between the academic advisors and their students takes place through
WhatsAppgroups, emails, phone calls, or through the education and students affairs faculty's page
.The Academic Advising System seeks to provide insight andnigeftudents so that they can
successfully complete their studies by achieving the following obgsctiv

- Academic followup, guidance and observation of students and submitting reports and
recommendations to the general coordinator for academic advising.

- Provide students with suggestions and tips to improve their scientific endearment amgl help
themto overcometheir academic and administrative problems.

- Paying attention to cases of academic delay, studying the causes of that delay, and providing

a helping han@nd suggestg appropriate solutions.

- Helping students to discover their abilities and tetes, define their goals and develop their
potentials, which will serve them the society.

- Encouraging students who are scientifically distinguished by increasing the number of hours
of study for the levels and completing their studies in less time
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- Taking care of outstanding students, guiding them and helping them to continue to excel.in
addition to the office hours .that the academic staff announced and distributed to the student in
case of any need for course advice or scientific enquires studeetsis to take appointment

during these hours

1.6.9 Information on the concept for the promotion of gender equality as well as
the promotion of equal opportunities for students in special living situations (e.g.
parents, foreign exchange students, stahts with an immigrant background,
people from educationally deprived backgrounds)

Gender equality is a general priority for the faculty of nursing and is closely linked to
promoting the right to education and supporting the achievement of the Sust&eablepment
Goals(SDG) Through the Education 2030 framewor k,
gual ity education and promote | ifelong | earni
Afachieve gender estydertdiri | t Haculy ofdursngap tbewbeginning of its
inception in 19941995 was daculty for female students only. Bdtom 20072008, thefaculty
received the first batch of botiender(males and femalestudentsFaculty of nursing, Mansoura
University, garantees all students the same right of education without any discrimination. In this
respect, it is important to highlight that the educational system in the faculty is basically founded on
the equality of male and female in all its aspectenkuresequality for all students in admission
mechanisms, curricula, tests, the variety of study facilities and equipment, and even the
gualifications of lecturers and instructoAso, the faculty encourages students of bgéimderto

actively participate in student activities of all kinds, whether cultural, artistic, or sports.
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figure 1.6.9 Participation of students of both gender instudent activitiesassociation

1.6.10 Information on the special support of students with disabilities and

chronic illnesses as well as on the publication of the information.
The facultyrules for admission do not allow students with disabilities and chronic illnesses to

enter due to the existing teaching burden and the practical pattern of the (acoéy 1.6.10)
2. Human resourcesgquipment,and furnishings
2.1 Teaching staff

2.1.1 Specification of the number and composition of teaching staff in the study

program

- Total staff demand required for the study program attiioé enrolment in week

hours per semester,

The total number of teaching staff in timerrsing program is 318 at021/2022, which
comprises of 21 professors, 67 assistant professors, 91 lecturers. Besides, there are 62 assistar

lecturers and 77 demonstrators. All of them are employederiull-time basis The following
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mentioned number includéaculty members responsible for teaching the courses of the bachelor of
nursing program at all leveteom the first year to the final year and the internship.
Table 2.1.1a Distribution of on-job faculty staff members according to the
academic degree fothree years
Academic year 2021/2022
Teaching staff Teaching assistants
Degree | Professor PEEISIENE Lecturer | Total ASEISIEE Demonstrator | Total
professor lecturer
No. 21 67 91 179 62 77 139
F’eg/gem 11.7%% 37.4% 50.8%6 | 100% | 44.6%%6 55.3%6 100%
Academic year 209/2021
No. 16 38 82 136 51 74 125
Peg/gem 118% 279% 603% | 100% | 40.8% 59.2% 100%
Academic year 2092020
No. 17 30 72 119 49 79 128
Peg/ge“t 14.3% 25.2% 60.5% | 100% | 38.3% 61.7% 100%

- Number of all fulttime lecturers as well as the scope (in week hours per semester) of

professorial teaching in the study program,

differs according to their academic degs, academic activities, teaching courses, and number of

The faculty specifies the general workload for academic teaching staff membiets

students at eactourse. TheMinistry of higher educatiospecifies the general workloaly hour

for lectures (14), Asgsstant professof12), and Professor (1oursper week In addition to tke

research ,administration and community service actiitegsex 2.1.1.b)
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Faculty/student ratio in the study program with full enrolment capacity utilization (ratio

of the number of fultime teaching loads of the fttiilme instructors to the total number

of all students in the study program)

For 2021/2022, the number of stutkeanrolledn the progranwas4003 studentslherefore,
ateachesstudentratio is approximatelyt:28 which means that there are 28 students peteaher.
In some courses, such as basic and behavioral sciences, the use of delegating atafiemic
memlersfrom outside the faculty to teach these courses in partnership with acadafihnmembers

from the faculty

Table 2.1.1c Staff member/studentsratio in the study program for three years

Academic Year 2021/2022 2020/2021 2019/2020
No. of students 4003 3201 2331
No. of staff members 144 136 138

Staff member/student

: 1:28 1:23 1:17
ratio

2.1.2 System and criteria for the selection of the teaching staff

Teaching staff are appointed according to a thngmar plan prepared by the faculty
administration in cooperation with the heads of the scientific departments to determine the number
of newteachingstaff required from 2021 until 2023. The University Council on datef2Blarch
2022 approved the plan based on the following criteria; the total numberté-mb faculty staff
members and the assistant staff in edepartmentthe number of teaching hours specified for each
course, indicating the practical hours sefiEyathe number of students proposed to be enrolled in
each course (Egyptian and foreign students) for each scientific uhepain the faculty departments
(annex 2.1.2.
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2.1.3 Specification of measures for human resources development and
gualification, opportunities for university didactic continuing education for

teaching staff.

The faculty identifies the training needs of the faculty staff members and the assistant staff
based on the vision of the academic leadership and the future needs for development by the strategic
plan and measuring the actual training needs ofta# members. The periodical surveys toe
training needsof the faculty staff members and the atmit staff to determinthe training needs
and questionnaires are analyzed and training needs are drawn foatsgdry( annex 2.1.3.39. In
light of this, trainingplans(annex 2.1.3.p are developed and implemented annually to develop the
leadership and professional capabilities of the faculty staff members and the assistant staff, and to
raise the quality of the educational process and scientific reseBinehfaculty follows clear
procedures to implement the training programs, where the necessary approvals are tubtaoiced
the course or workshofhe appropriate time for training is determined in a way that does not
conflict with the burdens of the educational process and thetaagsiaff is trained after the
practical training times in the hospitalBocumenting the training and distributing certificates of
attendance of the training course or workshop to the trainees. Drafting the report of the course, or

workshop including theesults of the statistitanalysis of thejuestionnaire

All the faculty member ientitledto attend national and international conferences, symposia
and workshops. Faculty members are given financial support for transportation,
conference/workshop registration fees and living allowance for the event dulticeover, there
is a university bdy called( University Performance Development Centes responsible for the in
service of continues education for upgrading and training the university @taffaculty and
Leadership Development Program (FLDP) that teater provides on a regular b to offer
training courses to develop the capabilities of faculty members and there is an electronic link for
registration, each faculty member determines the courses he/she wants to attedthgate each
academic degrees, and according to theggmaies all the training program are announced through
their websites and the staff has to apply emche in their own time . its is obligatory for all staff to

accomplish for their promotion to advanced level
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Table 2.1.3c : Number of faculty staff members attending national and
international conferences
2021/2022 202200 2 1 201290 2 0
Staff members : : : : : :
International | National | International | National | International | National
Professor 13 6 13 9 1 2
Assistant professor 31 18 10 10 10 14
Lecturer 51 7 3 21 11 4 6
Assistant lecturer 19 7 8 4 1 2
Demonstrator 31 7 4 6 1 2
Total 145 111 56 40 17 26
300 - 281
250 -
206
1501 110 109 110
100 -
50 - 25
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Figure 2.1.3.d Number of faculty staff members attending FLDP for three years
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2.2 Further human resources

2.2.1 Further human resources in the study program: work placement

coordination, study program coordination, etc.

The work placement andstudy program are coordinated through that theoretical and
practical study schedules for program coursesichare setby he f acul tydés schet
formed by the schedules coordinators in the s
program and the faculty's vice dean for education and student affairs so that the date of theoretical
and practical letwres is coordinated across the four levels of study.

A coordinator for the undergraduate level is also appointed for each scientific department to
follow up the implementation of the teaching plans for the scientific department's courses with the
coursecoordinators. Students are also informed of the course syllabus at the beginning of each
semester. Further human resources in the study program available through faculty members from
other colleges whappointed to teach nemursing courses.( Referral to table 1.1.2. Name of
institutions that are involved in the study prograrihe tasks of theducation andstudentaffairs
departmentire a collective work system to serve the students dhathdty, through participation in
the preparation of study schedsiland work schedules in the auditoriulkso, the administrative
officials of theeducation andstudentaffairs department also make lists of students who have been
registered in each course and send study schedules and teaching nominations to fadodis me

inside and outside tHaculty.

2.3 Facilities for instruction and research

2.3.1 Premises (lecture halls, seminar rooms, laboratories, student workstations

etc.)

The faculty was built on an area about 1400 m? in 4 floors with a total of 5600 m of
buildings. The faculty buildings contain all the possibilities eligible for educational process, such as
auditoriums, educational halls, library, digital libraontrols, and training laboratories equipped
with the latest equipment needed for practicing nursing procedures insitectifty. Thefaculty
has fourEducational hallsare adequately equipped with educational electronic media and suitable
seating.There ae sevendboratories are well equipped for practical training of students according to
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the course requirements. Certified technicians are available for laboratory management. All the

laboratories follow faculty safety instructions that ensure the safesyudents and equipmertivo

computer labst the faculty is equipped with the latest personal computers connected to the internet,

and is available to all students at the faculty. The students can access internet anywhere on campus

Table 2.3.1.a The cpacity of the faculty building and its associations, in terms
of the number of class rooms anas capacities

Building | Classrooms| Space | Carrying capacity Data show | Computers In][i?]rget
Ground Class B 205.47 200 students 1 1 1
floor Class C | 166.47 200 students 1 1 1
i Class A 416.97 400 students 2 1 1
First
floor . TV screen
upstairs Convention| 100.62 30 students 42 +_ 1 1
Hall interactive
whiteboard
Fourth )
1 + video
floor_ Workshop 74 50 students conference 1 1
upstairs hall :
machine

Table 2.3.1.b The capacity of the faculty building and itessociations In relation
to the number of laboratories andits capacities

Building L aboratories Space Carrying capacity s[,)hag\?v Computers
Firstfloor Computer Labs 244.95 60 students 60
Gynecology lab 74.95 25 students 1 1
Critical nursing lab 75.95 25 students 1 1
Pediatric nursing lak 68.50 25 students 1 1
Third floor Adult_ nursm_g lab 82.22 35 students 1 1
upstairs Nursing basics lab 70.73 25 students 1 1
OSCE lab 72.95 25 students 1 1
Community nursing 68.56 25 students 1 1

Fourth lab

floor language lab 75.95 30 students 1 26
upstairs Training hall 75.95 45 students 1 1
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The faculty follows a plan to accommodate the capacity of the labs withuimber of
students according to the study plan through facilities in the study schedules. The time has been
expanded by introducing the open lab system to allow students to practice lab skills and answering
their questions by faculty staff members. Two slggr week have been allocated to each scientific
department for a period of 4 hours per day at the end of the faculty day so asaffectdhe

educational process

The faculty determines the extent to which this fits with the number of studetetsnis of
design, space and equipment in accordance with the standard specifications of the authority, with the
presence of facilities supporting the educational program, such as training facilities, educational
hospitals, and others, in proportion to tltu@ational procesA plot of land area of 750 m2 was
allocated for the establishment of an educational building attached to the main faculty building for
the purpose of expanding the auditoriums and offices for the scientific departments and faculty
membes in the faculty and to accommodate the increasing number of students annually

2.3.2 Libraryl/libraries

The faculty has a scientific library on the second floor that is sufficient to serve students,
faculty members and their assistants, it is equippesktee the educational process. The library
contains scientific books distributed and divided according to saigntific department, where
there are 333@ursingbooks, in addition 175 culturalbooks,90 doctoral theses, 148 master theses,
and 47 otherscientific books.The library has many services such as borrowing, photocopying,

internet and others. The library receives its beneficiaries daily from eight thirty in the morning until

four o'clock in the afternoon, and the library is periodically sugoowith modern books
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Total , program related inventory of books and theses

@ Nursing Books

H Cultural books

@ DoctoralTheses

E Master theses

@ Other scientific books

Figure 2.3.2.a Total, programrelated inventory of books and theses

Table 2.3.2.bNumber of beneficiaries of the scientific library for three years

Number of Number of post | Number of faculty staff
Academic year undergraduate graduate members and their Total
Students Students assistants
20212022 492 616 637 1745
2020/2021 651 303 497 1451
2019/2020 2468 3122 1942 7532

The digital library service is available, as it provides a set of databases covering all scientific
branches and makes scientific periodicals and various documents available electronically to faculty
members, scholars and researchers. It is equipped witmputers connected to the Internet and 2
electronic devices through which advertisements are published for students to facilitate the learning
process| t al so helps in scientific research. The
which facilitates the availability of new systems for electronic service, such as the Egyptian
Knowledge Bank (EKB), which provides the best information services for researchers in various

fields, and Google Scholar, which is an abundant material of approseaich and scientific theses,
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refereed scientific journals, books, summaries and articles issued by publishers, Academics,
international universities, associations, specialized bodies and other scientific research institutions
https://clibrary.mans.edu.eg/index.php/2aP1t03-11-34-33.

2.3.3 Computer equipment, media equipment etc.

The faculty contains 2 computer labs, each lab contains 30 computers, in addition to the
language lab antains 26 computers, all lalase used by undergraduateidents. Thestudents of
bachelor nursing program not only enjoy the use of its own computing resources, but also benefit
from facilities provided by the faculty , and ttigital library . Wirelessinternet access is installed at
the faculty reaching all points of th&aculty including staff and faculty offices arddassroomsAll
the students can access the wireless network using their ID number and their own passsverd.
are 12 different systems connected to the datafmsesing by the faculty, including; Ibn Al
Haytham system for managing students and graduate studexts-arabi system for quality
management and accreditatioAl -Farouq system and other electic managemerstystems.

As for the technological systems of the educational process, the Faculty of Nursing is
characterized by activating mixed teaching methods through the university educational platform
MOODEL system in all nursing courses, throughickhallow the student to can follow up the
educational process and train on some of the content of the courses, make the semester and fina
exams for the courses, and communicate directly with the course officials from the faculty members
and colleagues ithe samecourse.The electronic examination system has been activated for some
courses at the undergraduate level, in implementation of the university's plan for digital
transformation. An electronic document archiving system has been applied and ibdes

i mpl ement ed i n hitph/&iic.Damaedwes/es\stenisipreagssems/archiveThis

system aims to prepare an electronic document system through which the required documents can be
retrieved at any time and the workflow can be monitoesilygand conveniently
2.3.4 Fundsfor supporting staff, equipment and investment funds, extra funding

The Faculty has an annual budget for sciel
research fund, which is used to support graduate studieseaedrches for faculty members and
motivate their assistants. This is evident from the increase in item 9/1 res€hecHinancial

resources of the faculty are sufficient for the nature of its activities and are distributed among the
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various exchange sgans and according to the actual needs, where there is an annual budget for the
faculty that contains the financial resources and the plan to cover the various activities of the faculty.
Its mission, strategic objectives and all its various activitied sag the educational process,
scientific research, and community seryid®hich shows the adequacy of resources and the
f ac ul tityt@msanageits dwn resources

The facultyods funding sources are veadgtateed,
budget, tuition fees for Egyptian and international students, graduate students, the revenues of the
Public Service Center, which is a unit of a special nature, and distinctive programs such as infection
contro& evidencebased practicesMoreover, donations of faculty staff members; donations are
made to the facultpy-faculty members and civil society, and the faculty council approves these
donations individually, which are used to serve the educational process

Financial support of research

@ 2021/2022
[ 2020/2021
@2019/2020

Figure 2.3.4Financial support of research
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