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 ةالرؤي

ادة في إعداد  الخميز والرٍ

ج ممرضين أكفاء مهنُا  وجخرٍ

في مجال إدارة الخمرٍض بما 

ًخماش ى مع المعاًير الىطنُت 

 والدولُت. 

 

Vision 

Excellence and leadership in 

the preparation and 

graduation of professional 

competent nurses in the 

field of nursing 

management in line with 

the national and 

international standards 

 الرسالة

ض  ًلتزم قسم إدارة الخمرٍ

ج ممرضين اكفاء مهنُا  بخخرٍ

ض  في مجال إدارة الخمرٍ

ن على جىلي المناصب  وقادرٍ

ت والقُادًت في مخخلف  الإدارٍ

المؤسساث الصحُت وجىلُد 

معارف جدًدة و اسخخدام 

علىماث إحددا  جكنىلىجُا الم

جأثير كبير في جىدة خدماث 

 الرعاًت الصحُت.

 

Mission 

Nursing administration 

department is committed to 

graduating competent 

professional qualified nurses 

in the field of nursing 

management and who are 

able to assume management 

and leadership positions in 

various health institutions 

and to generate new 

knowledge and uses of 

information technology to 

make a significant effect in 

the quality of health care 

services 
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General Objective 

Nursing administration department provides students an opportunity to 

develop competencies, theoretical and practical knowledge in key 

elements of leadership and management components and applying in 

the field of nursing management to be effective leaders and managers in 

contemporary healthcare organizations  

 

Specific Objectives 

At the end of teaching course, the nursing students will be able to: 

 Harness all resources and capabilities in the department to 

provide the highest level of education and training for all 

students to build their cognitive, practical, and managerial 

competence 

 Apply of leadership principles and teamwork in the 

educational process. 

 Utilize evidence and best practices to execute the field nursing 

management and healthcare services.  

 Develop lifelong learning practices by seeking knowledge & 

encourage self-directing learning 

 Integrate the competencies of the nurse leaders and 

managers to manage courses learning outcomes of nursing 

administration department.  
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Academic staff members & their assistance in the 

Nursing Administration Department 

Academic qualification Staff name No.  

Professor Prof. Hala Mahmoud Gabr 1 

Professor Prof. Abeer Mohamed Zakaria 2 

Professor Prof. Wafaa Fathi sleem 3 

Professor Prof. Awatef Hassan 4 

Assistant Professor Dr. Nehad Saad 5 

Assistant Professor Dr. Eltahra El-said 6 

Assistant Professor Dr. Maysa Fekry Ahmed  7 

Assistant Professor Dr. Hanan Elsabahy  8 

Assistant professor Dr. Asmaa Mostafa 9 

Assistant professor Dr. Amira Abd-Elmoneam Ibrahem  10 

Lecturer Dr. Faten Ahmed  11 

Lecturer Dr .Heba Rabea Hagrass 12 

Lecturer Dr. Amina Hassan Ahmed 13 

Assistant Lecturer Hanna mamdouh  14 

Assistant Lecturer Nora Atef El- Said 15 

Assistant Lecturer Asmaa ELwan 18 

Assistant Lecturer Hanem Mohamed El-sayed 17 

Assistant Lecturer Fayza Mousa Ali 19 

Assistant Lecturer Gada Kamal mohamed 20 

Assistant Lecturer Amira Nasser Elgamil 21 

Assistant Lecturer Safia khalid 22 

Demonstrator Nesma mahmod 23 

Demonstrator Karima  fawzi 24 

Demonstrator Hadeer el sayied  25 

 

 

 

 

 

 

 2025/2024حشكُل مجلس قسم ادارة الخمرٍض للعام الجامعى 
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Committee of quality in the department 

انعضٕ انًطبعذ  انعضٕ اضى انهجُت و

 انصفت الأعضبء و
 رئِس القسم عىاطف دسن قاسمد/ أ. 1

 عضى هالت جبر محمىد.د/ أ 2

 عضى عبٌر محمد زكرٌاأ.د/  3

 عضى وفاء فتحً سلٌم أ.د/  4

الطاااااااااااااا ر  السااااااااااااااٌد د/ أ.م. 5
 البسطوٌسً

 عضى

 عضى / نهاد سعد الوكٌلدأ.م. 6

 عضى / ماٌسه فكري احمددأ.م. 7

 عضى / حنان السٌد الصباحًدأ.م. 8

 عضى اسماء مصطفً د/ ا.م. 9

 أمين المجلس اميره عبد المنعما.م.د/   10

 عضى محمد عبد السلام فاتن أحمد د/  11

 عضى د/  به ربٌع  جرس     12

 عضى د امُنه دسن  13
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Reporter  

 ْبنت جبر يحًٕد / د.أ - نجُت يراجعت ايتحبَبث انبكبنٕرٕٚش 1
 عٕاطف حطٍ             / د.أ

 

 رئٛطبأيٛرة عبذ انًُعى            /  د.و.أ - نجُت يهفبث انًقرر 2
 عضٕا                ْبّ ربٛع           / د -
 فبتٍ أحًذ                        عضٕا/ د -
   عضٕاأيُٛت حطٍ                       / د -

  و َٕرا عبطف .و

 غبدِ كًبل /و. و
 
 َطًت يحًٕد /و

 انطبْرِ انطٛذ                 رئٛطب/ د.و.أ نجُت يراجعت انٕرقت الايتحبَٛت 3
 عضٕا   َٓبد انٕكٛم           / د.و.أ
 عضٕا              حُبٌ انصببحٗ/  د.و.أ  

 
 فبٚسة يٕضٗ/و.و
 َطًّ يحًٕد  |و
 

 يبٚطت فكر٘                  رئٛطب/ د.و.أ نجُت يهفبث انذراضبث انعهٛب 4
 عضٕا                           ْبَى    /و.و -
 عضٕإَرا عبطف                     / و.و -
 عضٕا              ُْبء يًذٔح      /و.و -
 عضٕاكرًٚت فٕزٖ                      / و -

 كرًٚت فٕزٖ /و
  

 

 

 5202-2024اللجنت الداخلُت لمخابعت جفعُل ألُاث الجىدة بالقسم للعام الجامعى 

 انصفت اضى انعضٕ و

 رئٛص نجُت يهف انًقرر  - ايٛرِ عبذ انًُعى              /  د.و.أ 1
 (رئٛطب ) ايٍٛ انًجهص                                                 

 (عضٕا)      رئٛص نجُت يهفبث انذراضبث انعهٛب                    - يبٚطّ فكر٘               / د.و.أ 2

 (عضٕا)       نجُت يراجعت انٕرقت الايتحبَٛت              رئٛص  - انطبْرِ انطٛذ                     / د.و.أ 3

 (                                                                  عضٕا)   Reporter))يُطق انجٕدة ببنقطى                        - ايُّٛ حطٍ                            / د 4

 

 

 

 

 

Distribution of academic coordinators for 2024/2025 

 انؼضٕ انٕصف اطى انًُظك و
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 رئٌس لجنه الورق الامتحانٌه  انطبْرة انطٛذ/ د.و.أ 1
 بالقسم البكالورٌوس  منسك البرنامج

 اعداد التقرٌر الشهري لسٌر العملٌة التعلٌمٌة

 

  انبكبنٕرٕٚشيُطق الارشبد الاكبدًٚٙ   َٓبد انٕكٛم/ د .و.أ 2

 يُطق انذراضبث انعهٛب  يبٚطت فكرٖ/ د .و.أ 3

 مرشد اكادٌمً دكتوراه 
 م كرٌمه 

 يُطق الايتٛبز حُبٌ انطٛذ انصببحٗ/  د.و.أ 4

 عضٕ نجُّ انجذأل
 فبتٍ أحًذ / د
 َطًّ يحًٕد/ و

 م هدٌر مرشد اكادٌمً ماجستٌر  أضًبء يصطفٗ/ د .و.أ 5

 ايٍٛ انًجهص - أيٛرة عبذ انًُعى/ د 6
 والحوكمة القٌادة معٌار رئٌس

 

 رئٛص يعٛبر انتخطٛظ الاضتراتٛجٙ - فبتٍ أحًذ محمد عبذ انطلاو/ د 7
 عضٕ نجُّ الايتٛبز -

 

  يُطق انقطى  - ْبت ربٛع عبذ انعظٛى ْجرش/ د 8

 م.م غاده كمال منسك الجوده  - أيُٛت حطٍ/ د 9
 م. نسمه محمود 

 ْبَى محمد|و.و 11
 َٕرا عبطف|و.و

 الانكترَٔٛتيُطق انصفحت  -
 اَشطت انقطى -

 

 يطئٕل انتعهٛى الانكترَٔٙ انبكبنٕرٕٚش يبجطتٛر    - ُْبء يًذٔح/و.و 11
 يطئٕل انتعهٛى الانكترَٔٙ دكتٕراة -
 العملً التدرٌب منسك -

 

  يُطق نشئٌٕ انٕافذٍٚ ببنقطى - فبٚسة يٕضٙ/و.و 12

 

 
 
 
 
 
 
 
 
 
 
 
 
Post graduate plan for academic year 2024-2025 
Doctrate program consists of two semesters:  

Doctorate Courses for 1st   Semester 

Course Course Name Credit hours Total score 
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Code Theoretical Practical Total 
DA 1301 Advanced Biostatistics 1 ---- 1 50 

DA1302 Grant Proposal 1 ---- 1 50 
DA 1303  Psychosocial studies for 

organizational behaviors 
2  2 100 

DA 1304 Research Critique 1 --- 1 50 
DA 1305 New Trends in Nursing 

administration 
1  1 50 

DA1306 Quality management 2  2 100 
DA1307 Quality management (Practical)  2 2 100 
DA 0314/ 
DA 0315 

Elective Course 2  2 100 

 

 

10 2 12 600 

 
 

 
 
 
 
 
 
 
Master program consists of two speciality semester : 
 

Master Courses for 2nd Semester 

Course Code Course Name Credit hours Total 

Doctorate Courses for 2nd   Semester 

Course 

Code 

Course Name Credit hours Total 

score Theoretical Practical Total 
DA 2308 Seminars in the Area of Specialty 2 ---- 2 100 

DA 2309 Seminars in the basic sciences related to 
Nursing administration (nursing 
administration theory) 

2 ---- 2 100 

DA 2310 Seminars Nursing administration( general) 3  3 150 
DA 2311 Seminars Nursing administration( general) 

( practical) 
 2 2 100 

DA2312 Evidence Based administration nursing 1  1 50 
DA 2313 Nursing Informatics 2  2 100 

Total 10 2 12 600 



   

9Annual Nursining Administration Department Plan ,2024-2025                                               
 

Theoretical Practical Total score 

MA201 Management Strategies 2 ---- 2 100 

MA202 Practical Training of 

Management Strategies 

 4 4 200 

MA206 Nursing Administration 

Seminar 

2  2 100 

MA209 Leadership 1  1 50 

MA210 Curriculum Development 1  1 50 

MA211orMA212 Elective course 2  2 100 

 Research Proposal Hours 2  

Total 10 4 14 600 

Master Courses for 3rd Semester 
 

Master of Total Quality Management and Patient Safety 

courses semester First 

Course 

Code 

Course Name Credit hours Total 

score Theoretical Practical Total 

MA203 Nursing Management Theories 2 ---- 2 100 

MA204 Teaching Strategies in Nursing 2  2 100 

MA205 Managerial Skills 3  3 150 

MA207 Practical Training of Managerial Skills  4 4 200 

MA208 New Trends in Nursing Administration 3  --- 150 

Total 10 4 14 700 

No. Code Course Name Semester 
marks 

Final exam. Total 
Marks 

Credit 
hours 

Hours 
Exam 

Theory Practice 

1 TQMPS 101 Educational Strategies in 
Health Sciences  

20 30 --- 50 1 2 

2 TQMPS 102 Biostatistics 40 60 --- 100 2 2 

3 TQMPS 103 Research Methodology 

 

40 60 --- 100 2 2 

4 TQMPS 104 Health Care Delivery System 40 60 --- 100 2 2 
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courses semester Second 

 

 

 

courses semester Third 

5 TQMPS 105 Management Care Health    

Strategies 
40 60 --- 100 2 2 

6 TQMPS 106 in Issues Legal and Ethics  

Care Health 
20 30 --- 50 1 2 

Total 500 10  

No. Code Course Name Semester 
marks 

Final exam. Total 
Marks 

Cre
dit 
ho

urs 

Hour
s 

Exa
m 

Theory Practice 

1 TQMPS 201 Infection Control  40 60 --- 100 2 2 

2 TQMPS 202 Seminars in Patient Safety 
Management 

40 60 --- 100 2 2 

3 TQMPS 203 Patient Safety Improvement  40  60 100 2 2 

4 TQMPS 204 Seminars in the basic 
sciences related to 
Organizational and 

Management Theories 

40 60 --- 100 2 2 

5 TQMPS 205 Leadership and change 

management  

40 60 --- 100 2 2 

6 Elective Course Elective 40 60 --- 100 2 2 

Total 600 12  

No. Code Course Name Semester Final exam. Total Credit Hours 
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* Thesis tutorial meeting excluded from total credit hours of third semester 

 

 

 
 
 
 
 
 
 
 
 
 
 
Distribution of faculty staff members for teaching  

marks Theory Practice Marks hours Exam 

1 TQMPS 301 Evidence- Based Quality & 

Patient Safety Management  

40 60 --- 100 2 2 

2 TQMPS 302 Healthcare Advanced 
Safety Patient Quality&  

40 60 --- 100 2 2 

3 TQMPS 303 Healthcare Quality 

 Management  

40  60 100 2 2 

4 TQMPS 304 Health Care Quality 

Management(practical)  

 

40 60 --- 100 2 2 

5 TQMPS 305 Informatics and Healthcare 
Technology ك 

40 60 --- 100 2 2 

6 Thesis tutorial meeting* 2  

Total 500 10  
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Postgraduate courses 
 

س لبرهامج الدكخىراه فصل    4202/5202اول عام  دراس يجرشُح الخدرَ

 عدد     المقرر 

 الساعاث

 الممخحنين لجنت وضع الاسئلت القائم بالخدرَس

Quality management 

DA1306 
 

2 

 أ.د ْبنت جبر
 يبٚطت فكرٖأ.و.د / 

 

 أ.د ْبنت جبر
 أ.و.د / يبٚطت فكرٖ

 أ.د ْبنت جبر

 أ.د / ٔفبء فتحٙ
 أ.و.د / يبٚطت فكرٖ

 
Psychosocial studies for 

organizational 
behaviors DA 1303 

2 

 

 أ.د / عبٛر زكرٚب
 أ.و.د /َٓبد ضعذ

 .د / عبٛر زكرٚبأ
 أ.و.د /َٓبد ضعذ 

 

 أ.د / عبٛر زكرٚب

 أ.د /عٕاطف حطٍ
 أ.و.د /َٓبد ضعذ 

 
Quality management 
(Practical) DA1307 

 أ.د / ٔفبء فتحٙ 2
 أ.و.د/  حُبٌ انصببحٗ

 أ.د / ٔفبء فتحٙ
 أ.و.د/  حُبٌ انصببحٗ

 أ.د ْبنت جبر

 أ.د / ٔفبء فتحٙ
 أ.و.د/  حُبٌ انصببحٗ

 
Elective Course Crisis 

and Disaster 
management DA 0314 

 أ.د /عٕاطف حطٍ 2
 أ.و.د /انطبْرة انطٛذ

 أ.د /عٕاطف حطٍ
 أ.و.د /انطبْرة انطٛذ

 أ.د / عبٛر زكرٚب

 أ.د /عٕاطف حطٍ
 أ.و.د /انطبْرة انطٛذ

 
New Trends in Nursing 
administration DA 1305 

 أ.د ْبنت جبر 1
 أ.و.د / أضًبء يصطفٗ

 

 أ.د ْبنت جبر
 أ.و.د / أضًبء يصطفٗ

 

 أ.د ْبنت جبر
 انطٛذأ.و.د /انطبْرة 

 أ.و.د / أضًبء يصطفٗ
 

س لبرهامج الماجسخير للقصل   الثالث الدراس يجرشُح الخدرَ

 عدد     المقرر 

 الساعاث

 الممخحنين لجنت وضع الاسئلت القائم بالخدرَس

Nursing 

Management 

Theories MA203 

 أ.د / عبٛر زكرٚب 2

 أيٛرة عبذانًُعىأ.و.د/  

 أ.د / عبٛر زكرٚب

 عبذانًُعىأيٛرة أ.و.د/  

  أ.د / عبٛر زكرٚب

 أ.و.د /َٓبد ضعذ

 أيٛرة عبذانًُعىأ.و.د/  

Teaching Strategies 

in Nursing MA204 
  أ.د / ٔفبء فتحٙ 2

 أ.و.د /َٓبد ضعذ

  أ.د / ٔفبء فتحٙ

 أ.و.د /َٓبد ضعذ

  أ.د / ٔفبء فتحٙ

 أ.و.د /َٓبد ضعذ

 أ.و.د / يبٚطت فكرٖ
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Managerial Skills  

MA205 

 أ.د /عٕاطف حطٍ 3

 أ.و.د / أضًبء يصطفٗ

 أ.د /عٕاطف حطٍ

 أ.و.د / أضًبء يصطفٗ

  أ.د /عٕاطف حطٍ

 أ.و.د / أضًبء يصطفٗ

 أ.و.د/  حُبٌ انصببحٗ

New Trends in 

Nursing 

Administration  

MA208 

 أ.د ْبنت جبر 3
 أ.و.د / يبٚطت فكرٖ

 أ.د ْبنت جبر
 أ.و.د / يبٚطت فكرٖ

 أ.د ْبنت جبر
 / يبٚطت فكرٖ أ.و.د

 أ.و.د / أضًبء يصطفٗ

 

 

Practical Training of 

Managerial Skills 

 MA207 

 أ.و.د /انطبْرة انطٛذ 4

 أ.و.د/  حُبٌ انصببحٗ

 أيٛرة عبذانًُعىأ.و.د/  

 أ.و.د /انطبْرة انطٛذ

 أ.و.د/  حُبٌ انصببحٗ

 أيٛرة عبذانًُعىأ.و.د/  

 أ.و.د /انطبْرة انطٛذ

 انصببحٗأ.و.د/  حُبٌ 

 أيٛرة عبذانًُعىأ.و.د/  

 

 

رزشٛخ رذرٚض انفصم انذراطٗ الأل نجزَبيج ادارح انجٕدح انشبيهخ ٔ أيبٌ انًزٚض نهؼبو 

 :كبٜرٙ 2023/2024انجبيؼٗ 

 عدد     كىد المقرر  المقرر 

 الساعاث

 القائم بالخدرَس

Educational Strategies in Health 
Sciences  

TQMPS 
101 

 اسماء مصطفي أ.م.د/ 1

 اميره عبد المنعم .د/ .مأ
Biostatistics TQMPS 

102 
 أ.د/ أمل ابراهُم 2

 د/ اًمان رفعت 

Research Methodology TQMPS 
103 

 أ.م.د/ هاهد عطُت 2

 

Health Care Delivery System TQMPS 
104 

2  

 أ.د/ عىاطف دسن

 ماٌسه فكري د/ .م أ.

Health Care Management 
Strategies 

TQMPS 
105 

 أ.د/ هالت جبر 2

 أ.د/ وفاء فخحى
Ethics and Legal Issues in Health 
Care 

TQMPS 
106 

  الطاهره السُدأ. م.د/ 1

 أ.م.د/نهاد سعد
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Research Plan For  

Nursing Administration 

Department 

2024-2028 
 

 

 

 

 

 

 

 

 

 

 

 

Introduction  
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          In line with the mission of the university to the research plan and the 

mission of the faculty of nursing, the nursing administration department is 

committed to conducting research projects and determining the specializations 

that must be available and characterized by novel in the plan of graduate 

students and research faculty. Within a research-intensive context, Master of 

Science in Nursing program exists to prepare nursing scholars who are able to 

generate new knowledge and facilitate change to advance healthcare outcomes 

and nursing within a specialty perspective.   

Objectives of the research Plan 

- Develop effective research plan 

- Linking the college's research with the continuous developments in the field 

of health and the changing needs of society 

- Setting standards for nursing administration research to raise the quality of 

satisfactory performance for utilizing 

- To catch up work environment problems in health care organization and 

developing strategies to solve 

- Gain the opportunity to translate scientific knowledge into practice by 

designing, developing, and implementing research project in a professional 

healthcare setting. 

- Coping with Health care that is undergoing dramatic changes at a speed that 

makes it almost impossible to remain current and proactive. 

- Capable of providing high quality nursing services based on use of evidence 

- Apply research outcomes within the practice setting to resolve practice 

problems, working as a change agent through dissemination of results. 

  

 

Research Areas 
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The following table points to nursing administration research areas 

 

No. Research area Type of research Fund Time 
limit 

1 Health Work Environment  Master 
Post – 

graduat
e 

 

 

 Doctorat

e Post- 

doctorate 

independent 2024-
2028 

2 Evidence-Based Practice in Management   

3 & Leadership   

4 Evolving Nursing Information   

 Technology   

5 Quality and patient safety in healthcare   

6 Innovative teaching and learning strategies   

7 Green Human Resources Management   

 

Supervisors on Master Thesis 

 انظبدح انًشزفٍٛ ػُٕاٌ انزطبنخ انطبنتاطى 
ربرٚخ 

 انزظجٛم
 انجبيؼخ

 The Effects of Quality أًٍٚ صلاح صجز٘  
Improvement Activities as 
Perceived by Nursing Staff 
on Their Job and Patients’ 

Satisfaction at Sherbin 
Central Hospital 

 أ.د/ ْبنخ ججز

 د/ َٓبد انٕكٛم

 انًُصٕرح يظجم

 Entrepreneurial Leadership طٓٛهّ ثٓجذ
Competency and its Effect 

on  Authentic Followership 
at Samanoud Central 
Hospital 

كفبءح انمٛبدِ انزٚبدّٚ ٔربصٛزْب ػهٙ 

ثًظزشفٙ طًُٕد  الاصٛهخ خانزبثؼٛ

 انًزكش٘

Prof. Ahlam Mahmoud      

Elshaer 
Dr. Faten  Ahmed 

Mohammed 

 انًُصٕرح يظجم

أطًبء انظٛذ محمد يذًٕد 

 انذذاد

Association between 
leadership competency, 

Quality of Work and 
Readiness . 

 أ.د/ٔفبء فزذٙ طهٛى
 د/يبٚظخ فكز٘

 انًُصٕرح يظجم
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 Paternalistic Leadership ُْذ صجز٘ طؼذ
Style, Nepotism Practice 
and Its Relation to 
Organizational Justice 
among Nurses at 
Samanoud Central 
Hospital 

ًَظ انقٛبدة الأبٕٚت ٔيًبرضت 

انًحطٕبٛت ٔعلاقتٓب ببنعذانت 

انًؤضطٛت بٍٛ انًًرضٍٛ بًطتشفٗ 

 ضًُٕد انًركس٘

 

 او.د دُبٌ انصجبدٙ

 د ُْجّ رثٛغ

 انًُصٕرح يظجم

 Influence of organizational ْجخ محمد إثزاْٛى محمد
climate on head nurses 
administrative creativity at 
new Mansoura general 
hospital. 

 

 د/ػجٛز سكزٚب0ا

 د/َٓبد طؼذ انٕكٛم

 انًُصٕرح يظجم

 Influence of Patient Safety يزٔح محمد ػجذانجبطظ
Culture and Nurses Work 
Environment on their 
Attitudes Toward Incident 

Reporting) 
) رأصٛز صمبفخ أيبٌ انًزٚض ٔثٛئخ ػًم 

انًًزضبد ػهٗ طهٕكٛبرٓى رجبِ 

 رمزٚز انذٕادس(

 أ.و.د/ أدلاو انشبػز
 أ.و.د/ ػٕاطف دظٍ 

 انًُصٕرح يظجم

 Influence of Organizational سُٚت ػٛذ محمد
Justice on Organizational 

Citizenship Behavior Among 
Nurses) 

رأصٛز انؼذانّ انزُظًّٛٛ ػهٙ طهٕن (

 )انًٕاطُّ انزُظًّٛٛ ثٍٛ انًًزضبد

 أ.د/ ػجٛز محمد سكزٚب

 د/ أطًبء يصطفٗ

 انًُصٕرح يظجم

 Perception and Attitudes of اطًبء ايٍٛ ػجذ انظزبر
Nurses toward Their Role 

and Patient Advocacy in 
scientific research) 

انًًزضبد نذٔرْى )رصٕر ٔارجبِ 

ٔانذفبع ػٍ انًزضٙ  فٗ انجذش 

 انؼهًٗ

 أ.و.د/ ػٕاطف دظٍ 

 د/ دُبٌ انظٛذ انصجبدٗ

 

 انًُصٕرح يظجم

 ُْذ ػصبو 

 

Association Between 
Relationship Quality And 

Organizational Commitment 
For Nurses) 

الاررجبط ثٍٛ جٕدِ انؼلالّ ٔالانزشاو (

 )انزُظًٛٙ نهًًزضبد 

 أ.د/ ٔفبء فزذٗ طهٛى

 د/ دُبٌ انظٛذ انصجبدٗ

 انًُصٕرح يظجم

)طهٕكٛبد انزػبٚخ ٔرًكٍٛ انًزضٗ  يٙ َبجٗ محمد جبد

 -يٍ ٔجٓخ َظز انًًزضٍٛ 

 انًزضٗ(

 

 أ.و.د/ ادلاو انشبػز

 د/ إثزاْٛى ػجذ انهطٛف

 انًُصٕرح يظجم

 Superior Mentoring Function ٔداد يذًٕد محمد
and its relation with 

Organizational Effectiveness 
at Oncology Center) 

)ٔظٛفخ رٕجٛخ انزؤطبء ٔػلالزٓب 

 ثبنفبػهٛخ انزُظًٛخ(

 أ.و.د/ ادلاو انشبػز

 د/ يبٚظخ فكزٖ

 

 انًُصٕرح يظجم
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 Relationship between اًٚبٌ محمدػجذ انذٗ
Workflow Interruptions on 
the Occurrence of Nursing 
error among staff nurses in 
Intensive Care Units) 

انؼلالخ ثٍٛ رمطغ طٛز انؼًم ػهٗ (

 دذٔس الاخطبء

انزًزٚضٛخ ثٍٛ افزاد انزًزٚض فٗ  

 انؼُبٚبد انًزكشح

 أ.و.د/ ػٕاطف دظٍ

 د/ دُبٌ انصجبدٗ

 

 انًُصٕرح يظجم

طًبح محمد فزذٙ ػجذ 

 انًمصٕد

Role of Psychological 
Empowerment on Incidence 
of Workaholism and 
Aggressive Behavior among 
nurses 
)دٔر انزًكٍٛ انُفظٗ فٗ دذٔس اديبٌ 

انؼًم ٔانظهٕن انؼذٔاَٗ ثٍٛ 

 انًًزضبد (

 أ.د/ ٔفبء فزذٗ طهٛى

 د/ اثزاْٛى ػجذ انهطٛف

 انًُصٕرح يظجم

 Nursing Practice      ٚبطًٍٛ ػهٗ  انشٓبٖٔ
Environment and 

Counterproductive Work 
Behavior Among Staff 

Nurses at Gastroenterology 
Center Mansoura, University 
ثٛئخ يًبرطخ انزًزٚض ٔطهٕن انؼًم 

انٓذاو ثٍٛ انًزضٍٛٛ فٙ يزكش 

 جزادخ انجٓبس انٓضًٙ

 أ.و.د/ أدلاو يذًٕد انشبػز
 د/ اطًبء يصطفٗ

 انًُصٕرح يظجم

 Talent Management and طًز دًذ٘ ثزكبد
Work Engagement among 

Head Nurses at Age Central 
Hospital 

إدارح انًٕاْت ٔانًشبركخ فٙ انؼًم 

ثٍٛ يشزفبد انزًزٚض ثًظزشفٗ أجب 

 انًزكش٘

 أ.د/ ٔفبء فزذٗ طهٛى

 د/ دُبٌ انظٛذ انصجبدٗ

 انًُصٕرح يظجم

ْبَى اطًبػٛم 

 اطًبػٛم)يبجظزٛز(

Relationship between 
transformational leadership 

style and job satisfaction 
among nursing staff at El-

Sinbellawin general 
انؼلالخ ثٍٛ ًَظ انمٛبدح انزذٕنٗ ٔ 

انزضب انٕظٛفٗ ثٍٛ ْٛئخ انزًزٚض لٗ 

 يظزشفٗ انظُجلأٍٚ انؼبو

 

 أ.د/ ٔفبء فزذٙ طهٛى

 د/ اطًبء يصطفٗ

 

 انًُصٕرح يظجم

  دظٍ)يبجظزٛز(شًٛبء محمد 

The Relationship Between 
Burnout ,Sleep Quality And 
Job Performance Among 
Staff Nurses At El-
Sinbellawin General 
Hospital 

انؼلالخ ثٍٛ الادززاق انٕظٛفٙ ٔجٕدح 

انُٕو ٔ الاداء انٕظٛفٙ ثٍٛ  

انًًزضبد فٙ يظزشفٙ انظُجلأٍٚ 

 انؼبو
 

 أ.د/ ٔفبء فزذٙ طهٛى

 د/ انطبْزح انظٛذ

 انًُصٕرح يظجم
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Neveen Tharwat Ali 
Mohammed 

 

Impact of Patient Safety 
Culture in Hemodialysis Unit 
on Control Covid-19 Virus 
Among Staff Nurses at Mit 
Ghamr Hospital 

رأصٛز صمبفخ طلايخ انًزٚض فٙ ٔدذح 

انغظٛم انكهٕ٘ ػهٗ يكبفذخ ػذٖٔ 

 نٓٛئّ انزًزٚض 11 -كٕفٛذفٛزٔص 
 ثًظزشفٗ يٛذ غًز

 أ.د/ ػجٛز محمد سكزٚب

 د/ دُبٌ انصجبدٗ
 انًُصٕرح يظجم

Samar Abbas El 
kholy 

Nurses' Spiritual Intelligence 
and its Relation with Quality 
of Nursing Care 

 
انذكبء انزٔدٙ نهًًزضٍٛ ٔػلالزّ 

 ثجٕدح انزػبٚخ انزًزٚضّٛ

Dr. Awatef Hassan 
Dr. Asmaa Mostafa 

 

 انًُصٕرح يظجم

Noha Ali Ibrahim 
Shady 

Relationship Between Role 
Strain and Quality of 
Work Life among Nurses 
at New General Mansoura 
Hospital 

انعلاقت بٍٛ الاجٓبد انٕظٛفٙ ٔ جٕدة 

انحٛبة انعًهٛت نذٖ انًًرضٍٛ 

 انجذٚذبًطتشفٗ انًُصٕرة انعبو 

Dr. Awatef  Hassan 
Kassem 

Dr. Eltahra Elsayed 
Abo-Habib 

 انًُصٕرح يظجم

 

  

EmanFawzy 
Mohammed 

MohammedSalaten 

Professional Identity, Job 
Satisfaction and Nurses' 
intention to Stay on the job 
during Coronavirus 
Panademic 

ٔ  انٕٓٚت انًُٓٛت ٔ انرضب انٕظٛفٗ

َٛت انًًرضٍٛ نهبقبء فٗ انٕظٛفت 

 اثُبء جبئحت كٕرَٔب

Prof. Dr. Abeer 
Mohamed Zakaria 

Dr. Ibrahim Abdullatif 
Ibrahim  

 انًُصٕرح يظجم

 

  

Eman Yasser 
MousaSafaan 

Spiritual Well Being and 
It's Relation with Quality 
of Work Life and Caring 
Behavior among Nurses at 
Oncology Center 
Mansoura University 

انرفبْٛت انرٔحٛت ٔ علاقتٓب بجٕدة 

حٛبة انعًم ٔ ضهٕك انرعبٚت بٍٛ 

انًًرضٍٛ بًركس الأراو جبيعت 

 انًُصٕرة

Prof.WafaaFathiSleem 

Dr. NehadSaad El-
Wakeel 

 انًُصٕرح يظجم

 

  

 Nurses's communication حُبٌ ابراْٛى عبذ انفتبح 
competence of handoff and 
its Relation to Quality of 
Handoff Reports at Fakous 
Central Hospital. 

كفبءة اتصبل انًًرضٍٛ فٗ انتطهٛى 

ٔعلاقتّ بجٕدة تقبرٚر انتطهٛى فٙ 

 ا.د/أحلاو يحًٕد انشبعر

 د/ انطبْرة انطٛذ

 انًُصٕرح يظجم
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  يطتشفٙ فقٕش انًركس٘

Shimaa Ali 
Mohamed Saleh 

Elhaggar 

Submitted for Partial 
Fulfillment of The 
Requirements of Master 
Degree in Nursing  

Administration 

أًَبط انزؼهى ٔ انكفبءِ انذارّٛ ٔ 

ػلالبرٓى نلاطزؼذاد نهزفكٛز انُمذ٘ نذ٘ 

 طلاة انزًزٚض انفُٙ 

   

Prof. Hala Gabr 
Mahmoud 

 

Dr. Sahar Elhelaly 

 انًُصٕرح يظجم

 

  

Fatma Hassan 

mohammed 

youssef 

 

The Relationship between 
Structural Empowerment and 
Patient Safety Culture among 

Nursesin Fowa Center Hospital at 
Kafr El-Sheikh 

انؼلالخ ثٍٛ انزًكٍٛ انٓٛكهٙ ٔ صمبفخ 

أيبٌ انًزٚض ثٍٛ انًًزضٍٛ 

فِٕ انًزكش٘ ثكفز انشٛخثًظزشفٗ   

 

 

Prof. Hala Gabr 

Mahmoud 

Dr.Asmaa 

Moustafa 

 

 انًُصٕرح يظجم

 

  

 

 

 

 اطزاء ادًذ ادًذ

 

Relationship between 
Nurses' Staff Safety 
Attitudes and their 

Workforce Agility at El-
Obour Health Insurance 

Hospital in Kafr EL -
Sheikh) 

ضهٕكٛبث ضلايّ انعلاقّ بٍٛ 

انًًرضبث ٔيرَٔتٓى كقٕ٘ عبيهّ 

فٙ يطتشفٙ انعبٕر نهتبيٍٛ انصحٙ 

 "بكفر انشٛخ

 

 

Dr. Awatef  Hassan 
Kassem 

Dr. Heba Rabeea 

 انًُصٕرح يظجم

 

  

 

 

Fatma Mohammed 

Toson Ahmad 

 

 

Career Development and 
its Relation with loyalty 

and Job 

Satisfaction among Nurses 

 

Prof. Wafaa Fathi 
Sleem 

 

Dr. Ibrahim Abdullatif 

 انًُصٕرح يظجم
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انتطٕر انًُٓٙ ٔعلاقتّ ببنٕلاء ٔ 

 انرضب انٕظٛفٙ نذ٘ انًًرضٍٛ

Ibrahim 

Manar Gamal Abd 
El-Hai 

 

The Relationship Between 
Nurses’ Work-Related 
Stress and Quality of 

Nursing Care at Oncology 
Center Mansoura 

University 

انؼلالخ ثٍٛ ضغٕط 

ػًم انًًزضٍٛ ٔجٕدح انزػبٚخ 

انزًزٚضٛخ ثًزكش الأٔراو 

 جبيؼخ انًُصٕرح

Prof. Hala Gabr 
Mahmoud 

Dr/ Sahar Hassan 
Helaly 

 

 انًُصٕرح يظجم

 

  

 rema 

 memawrmml 

iwemmrrm arerwA 

 myAiAik  rnAka iwAmAale 

 rkramaArm  kkirraAik 

rke a mAa  

tmmraAik ai tmreAkmii 

 ia m rkam reika 

smre N aimi 

iiiAia..ai .  rlir 

dmnal i eme 

 a. smwr trwrr 

sraarii 

  يظجم 

  k m mkym i   mm  عساف سالم 

 ranmaAka  nAmmi ik 

N aimis  mm - iamme ra 

im rlAa ymkmarm  

siiaAarme  r eA iarwAr 

  يظجم  د وفاء فتحى

ناٌف احمد عبدالله 

 الدعٌجً

 amiAaraArm 

 mrewmai Aae  mrArka 

rwry rrAia rke Aai 

tmmraAik wAa  N aimsi 

.riiAik  ia  ian ra 

 Aka iwe mmr   meAyrm 

mAal Ak  r eA iarwAr 

 أ.د / وفاء فتحً سلٌم

 

 أ.م.د / حنان الصباحً

  يظجم 
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Supervisors on Doctoral degree 

 

اطى 

 انطبنت
 انجبيؼخ ربرٚخ انزظجٛم انظبدح انًشزفٍٛ ػُٕاٌ انزطبنخ

 Designing and validity of head nurse هناء ممدوح  
managerial skill guidelines at 
mansoura university hospital 

 ا.م.د/ أحلام الشاعر
 د/ الطا رة السٌد

 المنصورة مسجل29/8/2017

 Deming's Cycle as Framework for نورا عاطف
Implementing Training Program to 
Improve Nurses' Medication 
Administration Safety Practice 

دورة  ديمنج كإطار لتنفيذ برنامج تدريبى   
 لتحسين الممارسة الآمنة للممرضين لإعطاء العلاج
 

 اد  اله جر 
 ام.د اسماء مصطفً 

 المنصورة مسجل

هانم محمد  
 السد

Effect of Training program on 
polarity management knowledge 
and skills among unit managers at 
mansoura university children 
children's hospital 

 اد احلام الشاعر 
 ام.د سجر حسن 

 المنصورة مسجل

يُٙ ادًذ محمد 

 ججز
Effect of Educational Program of 
Virtual Reality on Critical Thinking  
Disposition among Nursing Student at 
Damietta University 

عهٙ  الافتراضٙتأثٛربرَبيج تعهًٛٙ عٍ انٕاقع  

انتًرٚض بجبيعت ديٛبط انتفكٛر انُقذ٘ بٍٛ طبنب  

Prof. Wafaa Fathi 
Sleem  

Dr. Nehad Saad El-
wkeel 

 انًُصٕرح يظجم
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Study Plan for Undergraduate Nursing Administration Courses  
 
 

Under Graduate Courses 

Course Code Course Name Credit hours Prerequisites 

Theoretical Practical Total  

Nsc.502 Nursing Administration(1) 2 2 4 ------ 

NSC 602 Nursing administration (2) 2 3 5 NSc 502 

AELc 1218 Leadership 1 ---- 1 ------ 

ACSc   804 Application of information 

technology in healthcare 

1 1 2 ICDL 

Total 6 6 12 ------ 

 

 

 4212/2125 الاولترشٌح التدرٌس لمقررات برنامج البكالورٌوس الفصل الدراسى 

 منسق المقرر  اسخاذ المقرر  اسم المقرر 

 فبتٍ احًذد/  (1إدارة تًرٚض )

 د/ ْبّ ربٛع

 ايُّٛ حطٍ  د/ 

 

 ايُّٛ حطٍ  د/ 

ْبّ ربٛع د/  تطبٛقبث تكُٕنٕجٛب انًعهٕيبث  
  د ايُّٛ حطٍ

 ْبّ ربٛع د/ 

  انقٛبدة

 فبتٍ احًذد/ 

 د ايُّٛ حطٍ 

 فبتٍ احًذد / 
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Application Information Technology in Health Care Field  

Academic year:         2024/2025                          Semester: 8th                             
Department: Nursing Administration  

   

               Course name: Information Technology                 Course code: CSc 804                 Course 
credit hours No.: Theoretical (1)   Practical (1) 

 

Academic 

Staff 

Members 

Lectures Date 

Day/Week 

Place Teaching 

Method 

The 

Target 

Group 

Evaluation Methods  

Dr/ Amina 
Hassan   

Unit1. Introduction of 

Information Technology 

in Health Care: 

Definitions and tools   

1st  week 

 

Online  
 

Lectures- 
self-directed 

learning 

Third level 
Students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Amina 
Hassan   

Unit1. Introduction of 

Information Technology 

in Health Care: 

Biomedical Technology 

2nd  week 

 

Online  
 

Lectures- 
self-directed 

learning 

Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Heba 
Rabea  

Unit2. Informatics in 

Health Care:  

Evolution of informatics 

& Definition of basic 

concepts 

3rd  week 

 

Online  Lectures- 
self-directed 

learning 

Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Heba 
Rabea  

Unit2. Informatics in 

Health Care:  

Application of Health 

Information Technology 

4th  week 

 

Online  
 

Lectures-
Case 

Scenario 

Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Amina 
Hassan   

Unit3. Application of 

Information Technology 

in Nursing:  

Definitions, benefits, 

elements, principles& 

competencies of nursing 

informatics 

5th  week 

 

Online  
 

Lectures-
Case 

Scenario 

Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Amina Unit3.  Application of 6th  week Online  
 

Lectures- 
self-directed 

Third level 
students+ 

Final and midterm written 
 exam 
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Hassan   Information Technology 

in Nursing 

Strategies direction, levels 

of specialty, roles & 

responsibilities& impact 

of nursing informatics on 

patient care delivery.   

 learning 4th level 

 Midterm 7th week     

Dr/ Heba 
Rabea 

Unit4. Application of 

Information Technology 

in Medicine:  

Telemedicine 

8th week 

 

Online  
 

Lectures- 
self-directed 

learning 

Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Heba 
Rabea  

Unit4. Application of 

Information Technology 

in Medicine:  

Electronic  health records 

9th  week 

 

Online   Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Heba 

Rabea 

 Unit4. Application of 
Information Technology 
in Medicine 
 Personal health records 

10th  week 

 

Online   Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ Amina 

Hassan   

 Unit5. Application of  
Information Technology 
in Education:    
E- Learning  

11th  week 

 

Online  
 

Lectures-
Case 

Scenario 

Third level 
students+ 

4th level 

Final and midterm written 
 exam 

Dr/ 

Amina 

Hassan   

Unit5. Application of  
Information Technology 
in Education:   E- 
Learning & Virtual lab 

12th  week 

 

Online  
 

 Third level 
students+ 

4th level 

Final and midterm written 
 Exam 

Dr/ Heba 

Rabea   

Unit5. Application 
Information Technology 
in Research 

13th  week 

 

Online  Third level 
students+ 

4th level 

Final and midterm written 
 Exam 
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                                                      Course Teaching Plan 

Academic year:         2024/2025                   Semester: 1st semester               Department: 
Nursing Administration            Course name: Leadership  

Course code: AELc 1218                      Course credit hours No.: Theoretical (1)   Practical 
(---) 

Academic Staff 
Members Lectures 

Date 

Day/Week 

Dr/ Faten Ahmed  Leadership 1st week 

Dr/ Amina Hassan   Ethical Leadership 2nd week 

Dr/ Faten Ahmed  Effective Delegation 3rd week 

Dr/ Amina Hassan   Feedback 4th week 

Dr/ Faten Ahmed  Coaching 5th week 

Dr/ Amina Hassan   power and Empowerment 6th week 

Dr/ Faten Ahmed  Midterm 7th week 

Dr/ Amina Hassan   Communication 8th week 

Dr/ Faten Ahmed  Disciplining 9th week 

Dr/ Amina Hassan    Supervision 10th week 

Dr/ Faten Ahmed  Negotiation 11th week 

Dr/ Amina Hassan   Stress Management 12th week 

Dr/ Faten Ahmed  Absenteeism 13th week 

Dr/ Amina Hassan   Turnover 14th week 
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1 
 

Course Teaching Plan 

Academic year:         2024/2025                          Semester: 1st term                             Department: Nursing Administration            Course name: 
Nursing Administration 1               Course code: Nsc.502                    Course credit hours No.: Theoretical (2)   Practical (2) 

Academic Staff 

Members 
Lectures 

Date 

Day/Week 
Place Teaching Method 

The Target 

Group 
Evaluation Methods  

Dr/ Faten Ahmed 

*Introduction about course 

*Management and 

administration concepts 

1st week Online / 
Hall C & B 

Lectures- 
self-directed 
learning 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Heba Rabee  
Planning 2nd week Online / 

Hall C & B 
Lectures- 
self-directed 
learning 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Amina Hassan  
Policies, rules and 

regulation  

3rd week Online / 
Hall C & B 

Lectures- 
self-directed 
learning 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Faten Ahmed 
Time Schedule 4th week Online / 

Hall C & B 
Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Heba Rabee  
Organizing 5th week Online / 

Hall C & B 
Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Amina Hassan  
Organization structure 6th week Online / 

Hall C & B 
Lectures- 
self-directed 
learning 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

 Midterm 7th week     
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Dr/ Faten Ahmed 
Job analysis and job 

description 

8th week Online / 
Hall C & B 

Lectures- 
self-directed 
learning 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Heba Rabee  
Employment procedures 9th week Online / 

Hall C & B 
Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Amina Hassan  
*Record And Report  10th week Online / 

Hall C & B 
Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Faten Ahmed 
Managing resources and 

staffing  

11th week Online / 
Hall C & B 

Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Heba Rabee  
Managing time 12th week Online / 

Hall C & B 
Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Amina Hassan  
Directing / Supervision 13th week Online / 

Hall C & B 
Lectures-Case Scenario Third level 

students 
Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 

Dr/ Faten Ahmed 

Controlling 

Evaluation quality care & 

patient safety 

14th week Online / 
Hall C & B 

Lectures-Case 
Scenario 

Third level 
students 

Clinical practice evaluation / 
 Final and midterm written 
 exam/ OSCE 
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Annual Department Plan of Community and Environmental Service Activities 

Academic Year:  2024    / 2025                                                                   Department: Nursing Administration 

Activities 
(Training courses/ workshops) 

Activity executors 
 

Target 
Group 

Date Setting Organizing 
Committee 

 
The art of leadership style in nursing 

Dr/ heba Rabea Hagres  
Dr/ Amina Hassan  
 

Head nurse  October 
2024 

 
 

Mansoura 
University 
Children’s 

Hospital 

Training and 
continuing education 
unit at the  Mansoura 

University 
Children’s Hospital 

& 
Nursing 

Administration 
Department 

Using the Lean management strategy for 
enhancing  quality of  performance 

Assistant .prof. Maysa 
Fekry 
lecturer/ ghada Mohamed 
kamal 

Staff nurse November 
2024 

 
Using SBAR Communication for 
Improving Patient Safety Culture 

Assistant .prof / Eltahra 
Elsayed  
Assistant lecturer/ Fayza 
Mousa 

Staff nurse  November 
2024 

 
Green hospital management  

Assist. prof / Amira 
Abdelmenaem 
Dr/ heba Rabea Hagres  

All academic 
staff member 

and their 
assistance 

 
February 

2025 

 
Faculty of 

nursing 
Mansoura 
university 

 
Nursing 

Administration 
Department 

 
Environmental  health sustainability  

Prof.  Awatef Hassan  
Dr/ Faten Ahmed 

February 
2025 
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Academic 
year  

2024-2025 Department  Nursing administration  

 

Activities 
(Training courses/ workshops/ 

Seminars) 

Activity executors Activity Date/ Place 

Green teaching methods  Prof. Awatef Hassan            

 
October  

M
ic

ro
so

ft
 T

ea
m

s 

Gagne's theory and peyton's four steps 
to teach clinical skills 

Assist Prof Amira Abdelmenem   
Dr Heba Rabea  

November 

 -Effective communication   
Assist Prof. Hanan El Sabahy  

March  

-Academic entrepreneurship  Assist Prof El Tahara El Sayed  
Assist Prof. Nehad El Wkeel  

May  

 

 
 

Approved Annual staff scientific development plan 
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 خطة الأنشطة بقطاع الدراسات العلٌا و البحوث للعام الجامعً 2125/2124

الفئة  النشاط

 المستهدفة
 زمن الانعقاد المحاضر الهدف

انذٔرِ الأنٙ ػمذ َذٔح يغ طلاة 

انذراطبد انؼهٛب ثؼُٕاٌ انزٕػٛخ ػٍ 

ثزَبيج انذراطبد انؼهٛب ثبنمظى ثًزدهزٙ 

انًبجظزٛز ٔانذكزٕراِ ٔانخطٕاد 

انلاسيخ لاطزكًبل انزظجٛم نذرجخ 

 انًبجظزٛز ٔانذكزٕراِ ٔاطزكًبل انًهفبد

Orientation to Master 
&Doctorate Post graduate 
Program 

 

طلاة 

 انذراطبد انؼهٛب
رٕػٛخ طلاة 

انذراطبد انؼهٛب ػٍ 

لائذخ انًبجظزٛز 

ٔانذكزٕراِ 

ٔالاجزاءاد انًطهٕثخ 

 نهزظجٛم

أدذ أػضبء لظى 

 إدارح انزًزٚض
 أكزٕثز

انذٔرِ انثبَّٛ ػمذ َذٔح يغ طلاة 

انذراطبد انؼهٛب رذذ ػُٕاٌ كٛفٛخ كزبثخ 

 خطخ ثذضٛخ

How to Write Research 
Proposal 

طلاة 

 انذراطبد انؼهٛب
رٕػٛخ انطلاة ػٍ 

كٛفٛخ كزبثخ خطخ 

 انجذش

أدذ أػضبء لظى 

 إدارح انزًزٚض
 يبرص
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