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 ةالرؤي

الخميز والريادة في إعداد وجخريج ممرضين 

أكفاء مهنيا في مجال إدارة الخمريض بما 

 يخماش ى مع المعايير الىطنيت والدوليت. 

 

Vision 

Excellence and leadership in the 

preparation and graduation of 

professional competent nurses in the 

field of nursing management in line 

with the national and international 

standards 

 الرسالة

يلتزم قسم إدارة الخمريض بخخريج 

ممرضين اكفاء مهنيا في مجال إدارة 

الخمريض وقادرين على جىلي المناصب 

الإداريت والقياديت في مخخلف المؤسساث 

الصحيت وجىليد معارف جديدة و 

اسخخدام جكنىلىجيا المعلىماث لإحداث 

جأجير كبير في جىدة خدماث الرعايت 

 الصحيت.

 

Mission 

Nursing administration department 

is committed to graduating 

competent professional qualified 

nurses in the field of nursing 

management and who are able to 

assume management and leadership 

positions in various health 

institutions and to generate new 

knowledge and uses of information 

technology to make a significant 

effect in the quality of health care 

services 
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General Objective 

Nursing administration department provides students an opportunity to 

develop competencies, theoretical and practical knowledge in key 

elements of leadership and management components and applying in 

the field of nursing management to be effective leaders and managers in 

contemporary healthcare organizations  

 

Specific Objectives 

At the end of teaching course, the nursing students will be able to: 

 Harness all resources and capabilities in the department to 

provide the highest level of education and training for all 

students to build their cognitive, practical, and managerial 

competence 

 Apply of leadership principles and teamwork in the 

educational process. 

 Utilize evidence and best practices to execute the field nursing 

management and healthcare services.  

 Develop lifelong learning practices by seeking knowledge & 

encourage self-directing learning 

 Integrate the competencies of the nurse leaders and 

managers to manage courses learning outcomes of nursing 

administration department.  
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Academic staff members & their assistance in the 

Nursing Administration Department 

Academic qualification Staff name No.  

Professor Dr. Hala Mahmoud Gabr 1 

Professor Dr. Abeer Mohamed Zakaria 2 

Professor Dr. Wafaa Fathi sleem 3 

Professor Dr. Ahlam El-Shaer 4 

Assistant Professor Dr. Awatef Hassan 5 

Assistant Professor Dr .wessam ahmed 6 

Assistant Professor Dr. Nehad Saad 7 

Assistant Professor Dr. Eltahra El-said 8 

Assistant Professor Dr. Maysa Fekry Ahmed  9 

Assistant Professor Dr. Hanan Elsabahy  10 

Assistant professor D r . sahar Hassan helaly  11 

Assistant professor Dr. Asmaa Mostafa 12 

Assistant professor Dr. Ibrahem Abd Elatef 13 

Lecturer Dr. Amira Abd-Elmoneam Ibrahem  14 

Lecturer Dr. Faten Ahmed  15 

Lecturer Dr .Heba Rabea Hagras 18 

Lecturer Dr . Islam Sameh Abd-eElhai  16 

Lecturer Dr .Hoda Reda Hamed Abdo 17 

Lecturer Amina Hassan Ahmed 19 

Assistant Lecturer Hanna mamdouh  20 

Assistant Lecturer Nora Atef El- Said 21 

Assistant Lecturer Asmaa ELwan 22 

Assistant Lecturer Hanem Mohamed El-sayed 23 

Assistant Lecturer Fayza Mousa Ali 24 

Assistant Lecturer Gada Kamal mohamed 25 

Demonstrator Amira Nasser Elgamil 26 

Demonstrator Safia khalid 27 

Demonstrator Nesma mahmod 28 

Demonstrator Karima  fawzi 29 

Demonstrator Fayza ahmed  30 
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 2023/2024مجلس قسم ادارة الخمريض للعام الجامعى حشكيل 

  

 

 

 

 

 

 انصفح الأعضاء و
 رئيس القسم هالة جبر محمود.د/ أ 1

 عضى عبٌر محمد زكرٌاأ.د/  2

 عضى وفاء فتحً سلٌم أ.د/  3

 عضى عواطف حسن قاسمد/ أ.م. 4

الطااااااااااااااهر  السااااااااااااااٌد د/ أ.م. 5
 البسطوٌسً

 عضى

 عضى / نهاد سعد الوكٌلدأ.م. 6

 عضى / ماٌسه فكري احمددأ.م. 7

 عضى / حنان السٌد الصباحًدأ.م. 8

 عضى اسماء مصطفً د/ ا.م. 9

 أمين المجلس د/ سحر حسن هلالً      ا.م. 10

 عضى امٌر  عبد المنعمد/  11

 عضى محمد عبد السلام فاتن أحمد د/  12

 عضى هبه ربٌع هجرس   د/   13

 عضى د امينه حسن  14
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Committee of quality in the department 

 العضو المساعد 

 Reporter  

 اسم اللجنة  العضو 

 ر محمود بج ههال/ د.أ -

  

 هالة جري محمود  / د.أ

 عواطف حسن              / د.م.أ  

 لجنة مراجعة امتحانات البكالورٌوس 

 صفٌه خالد / م

  م/امٌره ناصر

  

 رئٌسا             اسماء مصطفً / د.مأ

 عضوا                       هبه ربٌع/ د

 عضوا               د المنعمبامٌره ع/ د

 عضوا                   امٌنه حسن/ د

 فاتن أحمد                     عضوا / د

  المقرر الفاعلٌه التعلٌمٌه لجنة ملفات 

 فاٌزة موسى / م.م

 نسمة محمود . م

 

 رئٌسا                نهاد الوكٌل /  د.م.أ

 عضوا  الطاهرة السٌد            / د.م.أ 

 ماٌسة فكرى             عضوا / د.م.أ 

 حنان الصباحى                عضوا    / د

 لجنة مراجعة الورقة الامتحانٌة 

 فاٌزه احمد/ م

 م كرٌمه فوزي 

   رئٌسا               الطاهرة السٌد/ د.م.أ

 عضوا           هناء ممدوح       / د

 عضوا                اسماء علوان / د 

 عضوا   هانم محمد                  / د 

 عضوا                         نورا عاطف/ د

 لجنة ملفات الدراسات العلٌا 
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Distribution of academic coordinators for 2023/2024 

 

 م  اسم المنسق  الوصف  العضو 

الطاهرة السٌد / د منسق الدراسات العلٌا      1 

منسق لجنة الجداول     نهاد الوكٌل / د    2 

منسق الدكتوراه مرشد  اكادٌمً حدٌث ماجستٌر           ماٌسة فكرى / د    3 

غاده كمال/   .مم  امٌن المجلس 

  ماجستٌر قدٌم  اكادٌمًمرشد 

منسق    turnin  

  

 4  سحر حسن حسن ٌوسف هلالى 

  فاتناحمد / د

  م. امٌره ناصر 

حنان السٌد الصباحى / د منسق الامتٌاز    5 

بالقسم البكالورٌوس الٌر نامج منسق    

العملٌة التعلٌمٌة رلسٌ اعداد التقرٌرالشهري  

 l  6 مصطفً  أسماء/ د

 منسق ارشاد القسم  -  

                      رئٌس معٌار القٌادة والحوكمة

عبد المنعم  امٌره/ د   7 

فاتن أحمد محمد عبد السلام / د منسق القسم      8 

امٌنه حسن            /د هبة ربٌع عبد العظٌم هجرس / د منسق الجودة     9 

الاستراتٌجًرئٌس معٌار التخطٌط    أمٌنة حسن / د    10 
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   عملًمنسق التدرٌب ال 

 منسق الصفحه الالكتروتٌه    

 انشطة القسم 

 م.م هانم محمد 

 م.م نورا عاطف 

 11 

 12  م.م فٌز  موسً  منسق لشئون الوافدٌن بالقسم   

الماجستٌر  –منسق التعلٌم الالترونً للبكالرٌوس الدكتورا    .م اسماء علوان م     13 
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Post graduate plan for academic year 2023-2024 

 

Doctorate Courses for 1st   Semester 

Course 

Code 

Course Name Credit hours Total score 

Theoretical Practical Total 
DA 1301 Advanced Biostatistics 1 ---- 1 50 

DA1302 Grant Proposal 1 ---- 1 50 
DA 1303 Psychosocial studies for 

organizational behaviors 
2  2 100 

DA 1304 Research Critique 1 --- 1 50 
DA 1305 New Trends in Nursing 

administration 
1  1 50 

DA1306 Quality management 2  2 100 

DA1307 Quality management (Practical)  2 2 100 
DA 0314/ 

DA 0315 

Elective Course 2  2 100 

Total 10 2 12 600 
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Doctorate Courses for 2nd   Semester 

Course 

Code 

Course Name Credit hours Total 

score Theoretical Practical Total 
DA 2308 Seminars in the Area of Specialty 2 ---- 2 100 

DA 2309 Seminars in the basic sciences related to 

Nursing administration (nursing 

administration theory) 

2 ---- 2 100 

DA 2310 Seminars Nursing administration( general) 3  3 150 
DA 2311 Seminars Nursing administration( general) 

( practical) 
 2 2 100 

DA2312 Evidence Based administration nursing 1  1 50 
DA 2313 Nursing Informatics 2  2 100 

Total 10 2 12 600 

Master Courses for 2nd Semester 

Course Code Course Name Credit hours Total 
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Master Courses for 3
rd

 Semester 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Distribution of faculty staff members for teaching  

Theoretical Practical Total score 

MA201 Management Strategies 2 ---- 2 100 

MA202 Practical Training of 

Management Strategies 

 4 4 200 

MA206 Nursing Administration 

Seminar 

2  2 100 

MA209 Leadership 1  1 50 

MA210 Curriculum Development 1  1 50 

MA211orMA212 Elective course 2  2 100 

 Research Proposal Hours 2  

Total 10 4 14 600 

Course 

Code 

Course Name Credit hours Total 

score Theoretical Practical Total 

MA203 Nursing Management Theories 2 ---- 2 100 

MA204 Teaching Strategies in Nursing 2  2 100 

MA205 Managerial Skills 3  3 150 

MA207 Practical Training of Managerial Skills  4 4 200 

MA208 New Trends in Nursing Administration 3  --- 150 

Total 10 4 14 700 
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Postgraduate courses 
 

Master Courses for 3rd  Semester                                             

للعام الأكادٌمى  رزشٛخ انزدرٚض نًقزراد انًبجظزٛز لائذّ انظبػبد انًؼزًدِ نهفصم اندراطٙ الأل

 كالتالى: 2023/2024

 عدد     المقرر 

 الساعاث

 الممخحنين لجنت وضع الاسئلت القائم بالخدريس

Nursing Management 

Theories MA203 

أ.و.د /انطاْشج انغٛذ  2

 أ.و.د/  دُاٌ انصثادٗ

أ.و.د /انطاْشج انغٛذ 

 أ.و.د/  دُاٌ انصثادٗ

 أ.و.د /انطاْشج انغٛذ 

 أ.و.د/  دُاٌ انصثادٗ

 أ.و.د / أعًاء يصطفٗ

Teaching Strategies 

in Nursing MA204 

أ.و.د /انطاْشج انغٛذ  2

 أ.و.د/  دُاٌ انصثادٗ

أ.و.د /انطاْشج انغٛذ 

 أ.و.د/  دُاٌ انصثادٗ

 أ.و.د /انطاْشج انغٛذ 

 أ.و.د/  دُاٌ انصثادٗ

 أ.و.د / عذش دغٍ 

Managerial Skills  

MA205 

أ.و.د / ياٚغح فكشٖ  3

 أ.و.د /عذش دغٍ 

أ.و.د / ياٚغح فكشٖ 

 أ.و.د /عذش دغٍ 

 أ.و.د / ياٚغح فكشٖ

 أ.و.د /عذش دغٍ 

 أ.و.د /ا َٓاد انٕكٛم

Practical Training of 

Managerial Skills 

 MA207 

أ.و.د / ياٚغح فكشٖ  4

 أ.و.د /عذش دغٍ 

 أ.و.د / أعًاء يصطفٗ

أ.و.د / ياٚغح فكشٖ 

 أ.و.د /عذش دغٍ 

 أ.و.د / أعًاء يصطفٗ

 أ.و.د / ياٚغح فكشٖ

 أ.و.د /عذش دغٍ  

 أ.و.د / دُاٌ انصثادٙ

New Trends in 

Nursing 

Administration  

MA208 

 ععذأ.و.د /َٓاد  3

 أ.و.د / أعًاء يصطفٗ  

 

 أ.و.د /َٓاد ععذ

أ.و.د / أعًاء  

 يصطفٗ 

  

 أ.و.د /َٓاد ععذ 

 أ.و.د / أعًاء يصطفٗ 

 أ.و.د/  عذش دغٍ ْلانٙ
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Doctorate Courses for 1st   Semester credit hour  

 عاعاخ يعتًذج()لائذح 3202/4202تششٛخ انتذسٚظ نثشَايج انذكتٕساِ انفصم انذساعٗ الأل 

 عدد     المقرر 

 الساعاث

 الممخحنين لجنت وضع الاسئلت القائم بالخدريس

Psychosocial studies for 

organizational 

behaviors DA 1303 

 أ.د / عثٛش صكشٚا 2

 أ.د /عٕاطف دغٍ 

 

 أ.د / عثٛش صكشٚا

 أ.د /عٕاطف دغٍ 

 

 أ أ.د / عثٛش صكشٚا

 أ.د /عٕاطف دغٍ 

 جثشأ.د / ْانح 
New Trends in Nursing 

administration DA 1305 
 أ.د / عثٛش صكشٚا 1

 أ.د / ٔفاء فتذٙ

 أ.د / عثٛش صكشٚا

 أ.د / ٔفاء فتذٙ

 أ.د / عثٛش صكشٚا

 أ.د / ٔفاء فتذٙ

 أ.د /عٕاطف دغٍ
Quality management 

DA1306 

 أ.د ْانح جثش 2

 أ.د / ٔفاء فتذٙ 

 

 أ.د ْانح جثش

 أ.د / ٔفاء فتذٙ 

 

 أ.د ْانح جثش

 أ.د / ٔفاء فتذٙ 

 أ.د / عثٛش صكشٚا
Quality management 

(Practical) DA1307 

 أ.د ْانح جثش 2

 أ.د / ٔفاء فتذٙ 

 

 أ.د ْانح جثش

 أ.د / ٔفاء فتذٙ 

 

 أ.د ْانح جثش

 أ.د / ٔفاء فتذٙ 

 أ.د /عٕاطف دغٍ
Elective Course Crisis 

and Disaster 

management DA 0314 

 أ.د / عثٛش صكشٚا 2

 أ.د /عٕاطف دغٍ 

 

 أ.د / عثٛش صكشٚا

 أ.د /عٕاطف دغٍ 

 

 أ.د / عثٛش صكشٚا

 أ.د /عٕاطف دغٍ 

 أ.د / ٔفاء فتذٙ 

 

رزشٛخ ردرٚض انفصم اندراطٗ الأل نجزَبيج ادارح انجٕدح انشبيهخ ٔ أيبٌ انًزٚض نهؼبو 

 كبٜرٙ: 2023/2024انجبيؼٗ 

 عدد     كىد المقرر  المقرر 

 الساعاث

 الممخحنين لجنت وضع الاسئلت القائم بالخدريس

Educational 

Strategies in Health 

Sciences  

TQMPS 

101 

 أ.د/ وفاء جميل 1

 أ.م.د/جيهان النبىي 

 أ.د/ وفاء جميل

 أ.م.د/جيهان النبىي 

 .د/ وفاء جميل

 أ.م.د/جيهان النبىي 

 أ.د/ امينت النمر

Biostatistics TQMPS 

102 

 أمل ابراهيم أ.د/ 2

 د/ ايمان رفعت

 أ.د/ أمل ابراهيم

 د/ ايمان رفعت

 أ.د/ أمل ابراهيم

 د/ ايمان رفعت 

 أ.م.د/ هاهد عطيت

Research 

Methodology 

TQMPS 

103 

 أ.د/ امينت النمر 2

 أ.م.د/ هاهد عطيت

 أ.د/ امينت النمر

 أ.م.د/ هاهد عطيت

 أ.د/ امينت النمر

 أ.م.د/ هاهد عطيت

 زكرياأ.د/ عبير 

Health Care Delivery 

System 

TQMPS 

104 

 أ.د/ عبير زكريا 2

 أ.د/ عىاطف حسن

 أ.د/ عبير زكريا

 أ.د/ عىاطف حسن

 أ.د/ عبير زكريا

 أ.د/ عىاطف حسن
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 أ.د/ هالت جبر

Health Care 

Management 

Strategies 

TQMPS 

105 

 أ.د/ هالت جبر 2

 أ.د/ وفاء فخحى

 أ.د/ هالت جبر 

 فخحىأ.د/ وفاء 

 أ.د/ هالت جبر

 أ.د/ وفاء فخحى

 أ.د/ عىاطف حسن

Ethics and Legal 

Issues in Health Care 

TQMPS 

106 

 أ. م.د/سحر حسن  1

 أ.م.د/نهاد سعد

 أ. م.د/سحر حسن 

 أ.م.د/نهاد سعد

 أ. م.د/سحر حسن 

 أ.م.د/نهاد سعد

 أ.د/ وفاء فخحى
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Research Plan For  

Nursing Administration 

Department 

2019-2023 
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Introduction  

          In line with the mission of the university to the research plan and the 

mission of the faculty of nursing, the nursing administration department is 

committed to conducting research projects and determining the specializations 

that must be available and characterized by novel in the plan of graduate 

students and research faculty. Within a research-intensive context, Master of 

Science in Nursing program exists to prepare nursing scholars who are able to 

generate new knowledge and facilitate change to advance healthcare outcomes 

and nursing within a specialty perspective.   

Objectives of the research Plan 

- Develop effective research plan 

- Linking the college's research with the continuous developments in the field 

of health and the changing needs of society 

- Setting standards for nursing administration research to raise the quality of 

satisfactory performance for utilizing 

- To catch up work environment problems in health care organization and 

developing strategies to solve 

- Gain the opportunity to translate scientific knowledge into practice by 

designing, developing, and implementing research project in a professional 

healthcare setting. 

- Coping with Health care that is undergoing dramatic changes at a speed that 

makes it almost impossible to remain current and proactive. 

- Capable of providing high quality nursing services based on use of evidence 

- Apply research outcomes within the practice setting to resolve practice 

problems, working as a change agent through dissemination of results. 
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Research Areas 

The following table points to nursing administration research areas 

Time 

limit 
Fund Type of research Research area No. 

2019-

2023 

independent  

 

 

 

 

 Master Post – 

graduate 

 Doctorate Post-

doctorate  

Effective & Healthy Work 

Environment 

1.  

Accreditation 2.  

Patients' Safety Management 3.  

Positive Heath Care Outcomes 

(patients & nursing care providers) 

4.  

Quality Management 5.  

Teamwork and Collaboration 6.  

Managing a Workforce Problems 7.  

Evidence-Based Practice in 

Management  & Leadership 

8.  

Evolving Nursing  Information 

Technology 

9.  

Job redesign to Improve 

Performance 

10.  

Translating Research Into Practice 11.  

Core Competencies of Nursing 

Management & Leadership 

12.  

Innovative teaching strategies 13.  

Novel in nursing management & 

leadership skills 

14.  

Change management  15.  

Challenges for Best Performance 16.  



   

18Annual Nursining Administration Department Plan ,2023-2024                                               
 

Organizational, & Interpersonal 

Communication 

17.  

 

Supervisors on Master Thesis 

 انجبيؼخ ربرٚخ انزظجٛم انظبدح انًشزفٍٛ ػُٕاٌ انزطبنخ اطى انطبنت

 The Effects of Quality أًٍٚ صلاح صجز٘  

Improvement Activities 

as Perceived by Nursing 

Staff on Their Job and 

Patients’ Satisfaction at 

Sherbin Central Hospital 

 أ.د/ ْبنخ ججز

 د/ َٓبد انٕكٛم

 انًُصٕرح يظجم

     

 Entrepreneurial طٓٛهّ ثٓجذ

Leadership Competency 

and its Effect on  

Authentic Followership 

at Samanoud Central 

Hospital 

كفبءح انقٛبدِ انزٚبدّٚ ٔربصٛزْب 

ثًظزشفٙ  الاصٛهخ خػهٙ انزبثؼٛ

 طًُٕد انًزكش٘

Prof. Ahlam Mahmoud      

Elshaer 

Dr. Faten  Ahmed 

Mohammed 

 انًُصٕرح يظجم

 Association between أطًبء انظٛد محمد يذًٕد انذداد

leadership competency, 

Quality of Work and 

Readiness . 

 أ.د/ٔفبء فزذٙ طهٛى

 د/يبٚظخ فكز٘

 انًُصٕرح يظجم

 Paternalistic ُْد صجز٘ طؼد

Leadership Style, 

Nepotism Practice and 

Its Relation to 

Organizational Justice 

among Nurses at 

Samanoud Central 

Hospital 

ًَظ انقٛادج الأتٕٚح ٔيًاسعح 

انًذغٕتٛح ٔعلاقتٓا تانعذانح 

انًإعغٛح تٍٛ انًًشضٍٛ 

 تًغتشفٗ عًُٕد انًشكض٘

 

 او.د دُبٌ انصجبدٙ

 د ُْجّ رثٛغ

 انًُصٕرح يظجم

 Influence of ْجخ محمد إثزاْٛى محمد

organizational climate on 

head nurses 

administrative creativity 

at new Mansoura general 

hospital. 

 

 د/ػجٛز سكزٚب0ا

 د/َٓبد طؼد انٕكٛم

 انًُصٕرح يظجم
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 Influence of Patient يزٔح محمد ػجدانجبطظ

Safety Culture and 

Nurses Work 

Environment on their 

Attitudes Toward 

Incident Reporting) 

) رأصٛز صقبفخ أيبٌ انًزٚض ٔثٛئخ 

ػًم انًًزضبد ػهٗ طهٕكٛبرٓى 

 رجبِ رقزٚز انذٕادس(

 أ.و.د/ أدلاو انشبػز

 أ.و.د/ ػٕاطف دظٍ 

 انًُصٕرح يظجم

 Influence of سُٚت ػٛد محمد

Organizational Justice on 

Organizational 

Citizenship Behavior 

Among Nurses) 

رأصٛز انؼدانّ انزُظًّٛٛ ػهٙ (

طهٕك انًٕاطُّ انزُظًّٛٛ ثٍٛ 

 )انًًزضبد

 أ.د/ ػجٛز محمد سكزٚب

 د/ أطًبء يصطفٗ

 انًُصٕرح يظجم

 Perception and Attitudes اطًبء ايٍٛ ػجد انظزبر

of Nurses toward Their 

Role and Patient 

Advocacy in scientific 

research) 

)رصٕر ٔارجبِ انًًزضبد 

ندٔرْى ٔاندفبع ػٍ انًزضٙ  فٗ 

 انجذش انؼهًٗ

 أ.و.د/ ػٕاطف دظٍ 

 د/ دُبٌ انظٛد انصجبدٗ

 

 انًُصٕرح يظجم

 ُْد ػصبو 

 

Association Between 

Relationship Quality And 

Organizational 

Commitment For Nurses) 

الاررجبط ثٍٛ جٕدِ انؼلاقّ (

 )ٔالانزشاو انزُظًٛٙ نهًًزضبد 

 أ.د/ ٔفبء فزذٗ طهٛى

 د/ دُبٌ انظٛد انصجبدٗ

 انًُصٕرح يظجم

 The Relationship ػشح َبصز انظٛد

between Managerial 

Competency of The Head 

Nurses and the Staff 

Nurses Job Satisfaction) 

الادارٚخ )انؼلاقخ ثٍٛ انكفبئخ 

نزئٛظبد انزًزٚض ٔانزضب 

 انٕظٛفٗ نهًزضبد(

 أ.د/ ػجٛز سكزٚب  

 د/ يبٚظخ فكزٖ

 انًُصٕرح يظجم

)طهٕكٛبد انزػبٚخ ٔرًكٍٛ  يٙ َبجٗ محمد جبد

انًزضٗ يٍ ٔجٓخ َظز 

 انًزضٗ( -انًًزضٍٛ 

 

 أ.و.د/ ادلاو انشبػز

 د/ إثزاْٛى ػجد انهطٛف

 انًُصٕرح يظجم

 Superior Mentoring ٔداد يذًٕد محمد

Function and its relation 

with Organizational 

Effectiveness at 

Oncology Center) 

)ٔظٛفخ رٕجٛخ انزؤطبء ٔػلاقزٓب 

 ثبنفبػهٛخ انزُظًٛخ(

 أ.و.د/ ادلاو انشبػز

 د/ يبٚظخ فكزٖ

 

 انًُصٕرح يظجم

 Relationship between اًٚبٌ محمدػجد انذٗ

Workflow Interruptions 

on the Occurrence of 

Nursing error among 

staff nurses in Intensive 

 أ.و.د/ ػٕاطف دظٍ

 د/ دُبٌ انصجبدٗ

 

 انًُصٕرح يظجم
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Care Units) 

انؼلاقخ ثٍٛ رقطغ طٛز انؼًم (

 ػهٗ ددٔس الاخطبء

انزًزٚضٛخ ثٍٛ افزاد انزًزٚض  

 فٗ انؼُبٚبد انًزكشح

 Role of Psychological انًقصٕدطًبح محمد فزذٙ ػجد 

Empowerment on 

Incidence of 

Workaholism and 

Aggressive Behavior 

among nurses 

)دٔر انزًكٍٛ انُفظٗ فٗ ددٔس 

اديبٌ انؼًم ٔانظهٕك انؼدٔاَٗ 

 ثٍٛ انًًزضبد (

 أ.د/ ٔفبء فزذٗ طهٛى

 د/ اثزاْٛى ػجد انهطٛف

 انًُصٕرح يظجم

 Nursing Practice      ٚبطًٍٛ ػهٗ  انشٓبٖٔ

Environment and 

Counterproductive Work 

Behavior Among Staff 

Nurses at 

Gastroenterology Center 

Mansoura, University 

ثٛئخ يًبرطخ انزًزٚض ٔطهٕك 

انؼًم انٓداو ثٍٛ انًزضٍٛٛ فٙ 

 يزكش جزادخ انجٓبس انٓضًٙ

 أ.و.د/ أدلاو يذًٕد انشبػز

 يصطفٗد/ اطًبء 

 انًُصٕرح يظجم

 Talent Management and طًز دًد٘ ثزكبد

Work Engagement 

among Head Nurses at 

Age Central Hospital 

إدارح انًٕاْت ٔانًشبركخ فٙ 

انؼًم ثٍٛ يشزفبد انزًزٚض 

 ثًظزشفٗ أجب انًزكش٘

 أ.د/ ٔفبء فزذٗ طهٛى

 د/ دُبٌ انظٛد انصجبدٗ

 انًُصٕرح يظجم

 Relationship between اطًبػٛم اطًبػٛم)يبجظزٛز(ْبَى 

transformational 

leadership style and job 

satisfaction among 

nursing staff at El-

Sinbellawin general 

انؼلاقخ ثٍٛ ًَظ انقٛبدح انزذٕنٗ ٔ 

انزضب انٕظٛفٗ ثٍٛ ْٛئخ 

انزًزٚض قٗ يظزشفٗ انظُجلأٍٚ 

 انؼبو

 

 هٛىأ.د/ ٔفبء فزذٙ ط

 د/ اطًبء يصطفٗ

 

 انًُصٕرح يظجم

  شًٛبء محمد دظٍ)يبجظزٛز(

The Relationship 

Between Burnout ,Sleep 

Quality And Job 

Performance Among 

Staff Nurses At El-

Sinbellawin General 

Hospital 

انؼلاقخ ثٍٛ الادززاق انٕظٛفٙ 

ٔجٕدح انُٕو ٔ الاداء انٕظٛفٙ ثٍٛ  

يظزشفٙ  انًًزضبد فٙ

 انظُجلأٍٚ انؼبو

 

 أ.د/ ٔفبء فزذٙ طهٛى

 د/ انطبْزح انظٛد

 انًُصٕرح يظجم
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Eman Elsayed Mohamed  

Effect of Leader-Member 

Exchange Relationship 

and Supervisor Support 

on Staff Nurses’ 

Commitment 

رأصٛز ػلاقخ رجبدل انقبئد 

ٔالأػضبء ٔ دػى انًشزف ػهٗ 

 انًًزضٙ ٌاَزًبء 

 

 

 أ.د/ْبنّ ججز يذًٕد

 د/ اطًبء يصطفٗ

 انًُصٕرح يظجم

Neveen Tharwat Ali 

Mohammed 

 

Impact of Patient Safety 

Culture in Hemodialysis 

Unit on Control Covid-19 

Virus Among Staff 

Nurses at Mit Ghamr 

Hospital 

رأصٛز صقبفخ طلايخ انًزٚض فٙ 

انكهٕ٘ ػهٗ يكبفذخ ٔددح انغظٛم 

نٓٛئّ  11 -ػدٖٔ فٛزٔص كٕفٛد

 انزًزٚض

 ثًظزشفٗ يٛذ غًز

 أ.د/ ػجٛز محمد سكزٚب

 د/ دُبٌ انصجبدٗ

 انًُصٕرح يظجم

Samar Abbas El kholy Nurses' Spiritual 

Intelligence and its 

Relation with Quality of 

Nursing Care 

 

انذكبء انزٔدٙ نهًًزضٍٛ 

انزػبٚخ  ٔػلاقزّ ثجٕدح

 انزًزٚضّٛ

Dr. Awatef Hassan 

Dr. Asmaa Mostafa 

 

 انًُصٕرح يظجم

Noha Ali Ibrahim Shady Relationship Between 

Role Strain and Quality 

of Work Life among 

Nurses at New General 

Mansoura Hospital 

انعلاقح تٍٛ الاجٓاد انٕظٛفٙ ٔ 

جٕدج انذٛاج انعًهٛح نذٖ 

انًًشضٍٛ تًغتشفٗ انًُصٕسج 

 انعاو انجذٚذ

Dr. Awatef  Hassan Kassem 

Dr. Eltahra Elsayed Abo-

Habib 

 انًُصٕرح يظجم

 

  

EmanFawzy Mohammed 

MohammedSalaten 

Professional Identity, 

Job Satisfaction and 

Nurses' intention to 

Stay on the job during 

Coronavirus Panademic 

انٕٓٚح انًُٓٛح ٔ انشضا انٕظٛفٗ 

ٔ َٛح انًًشضٍٛ نهثقاء فٗ 

 انٕظٛفح اثُاء جائذح كٕسَٔا

Prof. Dr. Abeer Mohamed 

Zakaria 

Dr. Ibrahim Abdullatif 

Ibrahim  

 انًُصٕرح يظجم

 

  

Eman Yasser MousaSafaan Spiritual Well Being 

and It's Relation with 

Quality of Work Life 

Prof.WafaaFathiSleem 

Dr. NehadSaad El-Wakeel 

 انًُصٕرح يظجم
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and Caring Behavior 

among Nurses at 

Oncology Center 

Mansoura University 

انشفاْٛح انشٔدٛح ٔ علاقتٓا 

تجٕدج دٛاج انعًم ٔ عهٕك 

انشعاٚح تٍٛ انًًشضٍٛ تًشكض 

 الأساو جايعح انًُصٕسج

 Nurses's دُاٌ اتشاْٛى عثذ انفتاح 

communication 

competence of handoff 

and its Relation to 

Quality of Handoff 

Reports at Fakous 

Central Hospital. 

كفاءج اتصال انًًشضٍٛ فٗ 

انتغهٛى ٔعلاقتّ تجٕدج تقاسٚش 

انتغهٛى فٙ يغتشفٙ فقٕط 

  انًشكض٘

 ا.د/أدلاو يذًٕد انشاعش

 انطاْشج انغٛذد/ 

 انًُصٕرح يظجم

 

  

Shimaa Ali Mohamed Saleh 

Elhaggar 

Submitted for Partial 

Fulfillment of The 

Requirements of Master 

Degree in Nursing  

Administration 

أًَبط انزؼهى ٔ انكفبءِ انذارّٛ ٔ 

ػلاقبرٓى نلاطزؼداد نهزفكٛز انُقد٘ 

 ند٘ طلاة انزًزٚض انفُٙ 

   

Prof. Hala Gabr Mahmoud 

 

Dr. Sahar Elhelaly 

 انًُصٕرح يظجم

 

  

Fatma Hassan mohammed 

youssef 

 

The Relationship between 

Structural Empowerment and 

Patient Safety Culture among 

Nursesin Fowa Center 

Hospital at Kafr El-Sheikh 

انؼلاقخ ثٍٛ انزًكٍٛ انٓٛكهٙ ٔ 

صقبفخ أيبٌ انًزٚض ثٍٛ 

انًًزضٍٛ ثًظزشفٗ فِٕ 

 انًزكش٘ ثكفز انشٛخ

 

 

Prof. Hala Gabr Mahmoud 

Dr.Asmaa 

Moustafa 

 

 انًُصٕرح يظجم

 

  

Eman Farag Mohamed EL-

Awady 

 

Effect of work place 

spirituality on Nurses' 

Team Effectiveness at 

Dr. Ahlam Mahmoud El-shaer 

Dr. Amira Abd Elmenem 

Ibrahim  

 انًُصٕرح يظجم
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Mansoura University 

Children’s Hospital  

       

رأصٛز رٔدبَٛخ يكبٌ انؼًم ػهٗ 

فبػهٛخ انؼًم انجًبػٗ نهًًزضٍٛ 

ثًظزشفٗ الأطفبل انجبيؼٗ 

 ثبنًُصٕرح 

 

 

 

Asmaa Gomaa Ibrahim Ahmed The Role of Self Efficacy 

and Academic 

Motivation in the 

Formation of 

Professional Identity 

among Technical 

Secondary School 

Nursing Students 

  

دٔر انكفبءح انذارٛخ ٔانزذفٛش 

الأكبدًٚٙ فٙ ركٍٕٚ انٕٓٚخ 

انًُٓٛخ ند٘ طلاة رًزٚض 

 انًدارص انضبَٕٚخ انفُٛخ

Prof. Hala Gabr Mahmoud 

Dr. Ibrahim Abdullatif 

Ibrahim 

 

 انًُصٕرح يظجم

 

  

 

 

 ايٛزِ َبصز

 

 

 

 

Nursing Narcissistic 

Leadership, 

Organizational 

Cynicism, and their 

Relation with 

Meaningful Work 

among Nurses: 

Comparative Study( 

انقٛادِ انُشجغٛح انتًشٚضٛح 

ٔانغخشٚح انتُظًٛٛح ٔعلاقتٓى 

تانعًم انٓادف تٍٛ انًًشضٍٛ : 

 دساعّ يقاسَّ"

 

 

Prof. Wafaa Fathi Sleem 

 د/ ايٛشج عثذ انًُعى

 انًُصٕرح يظجم

 

  

 

 

 شًٛبء ػهٙ محمد

 

 

Learning Styles and 

 

 

Prof. Dr. Hala Gabr 

 انًُصٕرح يظجم
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Self Efficacy and its 

Relation to their 

Critical Thinking 

Disposition among 

Technical Nursing 

Students)  اعانٛة انتعهى

ٔانكفاءِ انزاتّٛ ٔعلاقتٓا 

تالاعتعذاد نهتفكٛش انُقذ٘ نذ٘ 

 طلاب يعٓذ انتًشٚض انفُٙ

Dr. Sahar Hassan 

 

 

 

 ادًداطزاء ادًد 

 

 

Relationship between 

Nurses' Staff Safety 

Attitudes and their 

Workforce Agility at 

El-Obour Health 

Insurance Hospital in 

Kafr EL -Sheikh) 

انعلاقّ تٍٛ عهٕكٛاخ علايّ 

انًًشضاخ ٔيشَٔتٓى كقٕ٘ 

عايهّ فٙ يغتشفٙ انعثٕس 

 "نهتايٍٛ انصذٙ تكفش انشٛخ

 

 

Dr. Awatef  Hassan Kassem 

Dr. Heba Rabeea 

 انًُصٕرح يظجم

 

  

 

Doaa Mahmoud Mohamed 

Ahmed 

 

 

Effect of Head Nurses’ 

Authentic Leadership 

Behavior on Staff 

Nurses’ Commitment 

and Work Engagement 

تأثٛش عهٕك انقٛادج الاصٛهح 

نشؤعاء ٔدذاخ انتًشٚض عهٗ 

فٗ  اَتًاء ٔ اَذياج انًًشضٍٛ

 انعًم

 

Prof. Hala Gabr Mahmoud 

Dr: Sahar Hassan Helaly 

 

 

 انًُصٕرح يظجم
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Fatma Mohammed Toson 

Ahmad 

 

 

Career Development 

and its Relation with 

loyalty and Job 

Satisfaction among 

Nurses 

 

انتطٕس انًُٓٙ ٔعلاقتّ تانٕلاء 

ٔ انشضا انٕظٛفٙ نذ٘ 

 انًًشضٍٛ

 

Prof. Wafaa Fathi Sleem 

 

Dr. Ibrahim Abdullatif 

Ibrahim 

 انًُصٕرح يظجم

 

  

 

Ibrahim Ahmed Ibrahim Abd 

El Aal 

 

Using Job Demand, 

Control, Support Model 

to Study Nurse’s Job 

Stress and its Relations 

with their Quality of 

Work Life at Magdy 

Yacoub Heart 

Foundation 

اعتخذاو ًَٕرج انًتطهة 

انٕظٛفٙ ٔ انضثظ ٔ انذعى 

نذساعح ضغظ انعًم نذ٘ 

انًًشضٍٛ ٔعلاقتح تجٕدج دٛاج 

دٛاج عًهٓى تًإعغح يجذ٘ 

 ٚعقٕب نهقهة

 

Prof. Hala Gabr Mahmoud 

Dr/ sahar Hassan Helaly 

 انًُصٕرح يظجم

 

  

Manar Gamal Abd El-Hai 

 

The Relationship 

Between Nurses’ Work-

Related Stress and 

Quality of Nursing Care 

at Oncology Center 

Mansoura University 

انؼلاقخ ثٍٛ 

ضغٕط ػًم انًًزضٍٛ 

ٔجٕدح انزػبٚخ انزًزٚضٛخ 

ثًزكش الأٔراو جبيؼخ 

 انًُصٕرح

Prof. Hala Gabr Mahmoud 

Dr/ Sahar Hassan Helaly 

 

 انًُصٕرح يظجم
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Safia Khaled Ahmed El-Sayed The Relationship 

between Organizational 

Dissent, Assimilation and  

Organization Reputation 

as Perceived by Nursing 

Staff at Main Mansoura  

University Hospital 

انًؼبرضخ ٔالاطزٛؼبة انزُظًٛٙ 

ٔطًؼخ انًُظًخ يٍ ٔجٓخ َظز 

 ْٛئخ انزًزٚض ثًظزشفٙ

 انًُصٕرح انجبيؼٙ انزئٛظٙ

Dr. Awatef Hassan Kassem 

Dr. Heba Rabea Hagrass 

 انًُصٕرح يظجم

 

  

 

Supervisors on Doctoral degree 

 

 انجبيؼخ ربرٚخ انزظجٛم انظبدح انًشزفٍٛ ػُٕاٌ انزطبنخ اطى انطبنت

 

 أسماء علوان محمد حسن

 

Effect of Evidence Based Teamwork 

System on Patient Safety Culture 

among Newly Graduate Nurses at 

Main Mansoura University Hospital 

 

Prof. Dr. Abeer 

Mohamed Zakaria 

Dr/ faten Ahmed 

Mohamed 

 

28-6-2022 
 مسجل

 المنصوره

 Designing and validity of head nurse ىناء ممدوح  
managerial skill guidelines at 
mansoura university hospital 

 ا.م.د/ أحلام الشاعر
 د/ الطاهرة السٌد

 المنصورة مسجل29/8/2017

أسماء محمد السيد طو  
 النحاس

Effect of orientation program in 
development of nursing skills 
toward patient safety at Main 
Mansoura University Hospital 

التعريفى علي تطوير الميارات  تأثير البرنامج  
التمريضيو تجاه سلامة المريض بمستشفى الجامعو  
 الرئيسى بالمنصوره

 

 .د/ عبٌر محمد زكرٌا أ
 د/ الطاهر  السٌد

 

 المنصورة مسجل

 Deming's Cycle as Framework for نورا عاطف
Implementing Training Program to 
Improve Nurses' Medication 

 اد هاله جر 
 ام.د اسماء مصطفً 

 المنصورة مسجل



   

27Annual Nursining Administration Department Plan ,2023-2024                                               
 

Administration Safety Practice 

دورة  ديمنج كإطار لتنفيذ برنامج تدريبى لتحسين   
 الممارسة الآمنة للممرضين لإعطاء العلاج
 

 Effect of Training program on ىانم محمد السد
polarity management knowledge 
and skills among unit managers at 
mansoura university children 
children's hospital 

 اد احلام الشاعر 
 ام.د سجر حسن 

 المنصورة مسجل

 Effect of Educational Program of يُٙ ادًد محمد ججز

Virtual Reality on Critical Thinking  

Disposition among Nursing Student at 

Damietta University 

عهٙ  الافتشاضٙتأثٛشتشَايج تعهًٛٙ عٍ انٕاقع  

انتًشٚض تجايعح ديٛاط انتفكٛش انُقذ٘ تٍٛ طانة  

Prof. Wafaa Fathi 

Sleem  

Dr. Nehad Saad El-

wkeel 

 انًُصٕرح يظجم
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Study Plan for Undergraduate Nursing Administration Courses  

 

 
 

 

 

 

 

 

 

Under Graduate Courses 

Course 

Code 

Course Name Credit hours Prerequisites 

Theoretical Practical Total  

Nsc.502 Nursing Administration(1) 2 2 4 ------ 

NSC 602 Nursing administration (2) 2 3 5 NSc 502 

AELc 1218 Leadership 1 ---- 1 ------ 

ACSc   804 Application of information 

technology in healthcare 

1 1 2 ICDL 

Total 6 6 12 ------ 
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 3202/4202 الاولترشٌح التدرٌس لمقررات برنامج البكالورٌوس الفصل الدراسى 

 منسق المقرر  اسخاذ المقرر  اسم المقرر 

 د/ أيٛشج عثذانًُعى (1ئداسج تًشٚض )

 د/ ْثّ ستٛع

 ايُّٛ دغٍ  د/ 

 

 ايٛشِ عثذ انًُعى د/ 

أدًذ محمد د/ فاتٍ تطثٛقاخ تكُٕنٕجٛا انًعهٕياخ  

  د ايُّٛ دغٍ

 ايُّٛ دغٍد/ 

 ايٛشِ عذ انًُعى د  انقٛادج

 فاتٍ ادًذد/ 

 فاتٍ ادًذد / 
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Application Information Technology in Health Care Field  

Academic year:         2023/2024                          Semester: 8th                             

Department: Nursing Administration  
   

               Course name: Information Technology                 Course code: CSc 804                 Course 

credit hours No.: Theoretical (1)   Practical (1) 

 

Academic 

Staff 

Members 

Lectures Date 

Day/Week 

Place Teaching 

Method 

The 

Target 

Group 

Evaluation Methods  

Dr/ Faten 
Ahmed 

Mohamed 

Unit1. Introduction of 

Information Technology 

in Health Care: 

Definitions and tools   

1
st
  week 

 

Online  

 

Lectures- 

self-directed 

learning 

Third level 

Students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Faten 
Ahmed 

Mohamed 

Unit1. Introduction of 

Information Technology 

in Health Care: 

Biomedical Technology 

2
nd

  week 

 

Online  

 

Lectures- 

self-directed 

learning 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Amina 
Hassan 
Ahmed 

Unit2. Informatics in 

Health Care:  

Evolution of informatics 

3
rd

  week 

 

Online  Lectures- 

self-directed 

learning 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 
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& Definition of basic 

concepts 

Dr/ Amina 
Hassan 
Ahmed 

Unit2. Informatics in 

Health Care:  

Application of Health 

Information Technology 

4
th

  week 

 

Online  

 

Lectures-

Case 

Scenario 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Faten 
Ahmed 

Mohamed 

Unit3. Application of 

Information Technology 

in Nursing:  

Definitions, benefits, 

elements, principles& 

competencies of nursing 

informatics 

5
th

  week 

 

Online  

 

Lectures-

Case 

Scenario 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Faten 
Ahmed 

Mohamed 

Unit3.  Application of 

Information Technology 

in Nursing 

Strategies direction, levels 

of specialty, roles & 

responsibilities& impact 

of nursing informatics on 

patient care delivery.   

6
th

  week 

 

Online  

 

Lectures- 

self-directed 

learning 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

 Midterm 7
th

 week     

Dr/ Amina 
Hassan 
Ahmed 

Unit4. Application of 

Information Technology 

in Medicine:  

Telemedicine 

8
th

 week 

 

Online  

 

Lectures- 

self-directed 

learning 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Amina 
Hassan 
Ahmed 

Unit4. Application of 

Information Technology 

in Medicine:  

Electronic  health records 

9
th

  week 

 

Online   Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Amina 

Hassan 

Ahmed 

 Unit4. Application of 

Information Technology 

in Medicine 

 Personal health records 

10
th

  week 

 

Online   Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 

Dr/ Faten 

Ahmed 

Mohamed 

 Unit5. Application of  

Information Technology 

in Education:    

E- Learning  

11
th

  week 

 

Online  

 

Lectures-

Case 

Scenario 

Third level 

students+ 

4
th

 level 

Final and midterm written 

 exam 
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Dr/ Faten 

Ahmed 

Mohamed 

Unit5. Application of  

Information Technology 

in Education:   E- 

Learning & Virtual lab 

12
th

  week 

 

Online  

 

 Third level 

students+ 

4
th

 level 

Final and midterm written 

 Exam 

Drl amina 

hassan 

Unit5. Application 

Information Technology 

in Research 

13
th

  week 

 

Online  Third level 

students+ 

4
th

 level 

Final and midterm written 

 Exam 

 

        

 

 

 

 

 

 

 

                                                      Course Teaching Plan 

Academic year:         2023/2024                   Semester: 1st semester               Department: 

Nursing Administration            Course name: Leadership  

Course code: AELc 1218                      Course credit hours No.: Theoretical (1)   Practical 

(---) 

Academic Staff 

Members 
Lectures 

Date 

Day/Week 

Dr/ Amira 

Abdelmenem 

Leadership 1st week 

Dr/ Faten Ahmed  
Ethical Leadership 

 

2nd week 

Dr/ Amira 

Abdelmenem 

Effective Delegation 

 

3rd week 

Dr/ Faten Ahmed Feedback 4th week 
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Dr/ Amira 

Abdelmenem 

Coaching 

 

5th week 

Dr/ Faten Ahmed 
power and Empowerment 

 

6th week 

 Midterm 7th week 

Dr/ Amira 

Abdelmenem 

Communication 

 

8th week 

Dr/ Faten Ahmed 
Disciplining 

 

9th week 

Dr/ Amira 

Abdelmenem 

Supervision 

 

10th week 

Dr/ Faten Ahmed Negotiation 11th week 

Dr/ Amira 

Abdelmenem 

Stress Management 

 

12th week 

Dr/ Faten Ahmed 
Absenteeism 

 

13th week 

Dr/ Amira 

Abdelmenem 

Turnover 14th week 



  
 

1 
 

Course Teaching Plan 

Academic year:         2023/2024                          Semester: 1st term                             Department: Nursing Administration            Course name: 

Nursing Administration 1               Course code: Nsc.502                    Course credit hours No.: Theoretical (2)   Practical (2) 

Academic Staff 

Members 
Lectures 

Date 

Day/Week 
Place Teaching Method 

The Target 

Group 
Evaluation Methods  

Dr/ Amira 

Abdelmenem  

*Introduction about course 

*Management and 

administration concepts 

1st week Online / 

Hall C & B 

Lectures- 

self-directed 

learning 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Heba Rabea  
Planning 2nd week Online / 

Hall C & B 

Lectures- 

self-directed 

learning 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amina Hassan  
Policies, rules and 

regulation  

3rd week Online / 

Hall C & B 

Lectures- 

self-directed 

learning 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amira 

Abdelmenem  

Time Schedule 4th week Online / 

Hall C & B 

Lectures-Case 

Scenario 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Heba Rabea  
Organizing 5th week Online / 

Hall C & B 

Lectures-Case 

Scenario 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amina Hassan  
Organization structure 6th week Online / 

Hall C & B 

Lectures- 

self-directed 

learning 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

 Midterm 7th week     

Dr/ Amira 

Abdelmenem  

Job analysis and job 

description 

8th week Online / 

Hall C & B 

Lectures- 

self-directed 

learning 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 
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Dr/ Heba Rabea  
Employment procedures 9th week Online / 

Hall C & B 

Lectures-Case 

Scenario 
Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amina Hassan  
*Record And Report  10th week Online / 

Hall C & B 

Lectures-Case 

Scenario 
Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amira 

Abdelmenem  

Managing resources and 

staffing  

11th week Online / 

Hall C & B 

Lectures-Case 

Scenario 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Heba Rabea  
Managing time 12th week Online / 

Hall C & B 

Lectures-Case 

Scenario 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amina Hassan  
Directing / Supervision 13th week Online / 

Hall C & B 

Lectures-Case Scenario Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 

Dr/ Amira 

Abdelmenem  

Controlling 

Evaluation quality care & 

patient safety 

14th week Online / 

Hall C & B 

Lectures-Case 

Scenario 

Third level 

students 

Clinical practice evaluation / 

 Final and midterm written 

 exam/ OSCE 
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Annual Department Plan of Community and Environmental Service Activities  

Academic Year:  2023    / 2024                                                                   Department: Nursing Administration 

 

 Oncology Center Mansoura university 

Activities 
(Training courses/ workshops/ 
Lectures) 

Activity executors 
 

Target Group 
Organizing Committee 
 

Attitude of patient safety culture  Dr/ Amira Abdelmenaem 

Dr/ Amina Hassan  

 

Nursing staff and nursing  

unit managers 

Nursing Administration 

Department 

& 

Training and continuing 

education unit at the 

Oncology Center, Mansoura 

University 

Effective communication skills  Assist.Prof/ Eltahra Elsayed 

Assist.Prof/ Nehad Saad  

Nursing staff and nursing  

unit managers 

Change management  Assist.Prof/ Saher Hassan Helaly 

Dr/ faten ahmed 

Nursing staff and nursing  

unit managers 



  
 

4 
 

Conflict management strategies  
Assistant Lecturer /Nora Atef   

Assistant Lecturer / Hanim Mohamed 

Demonstrator / Safia Khaled 

Nursing staff and nursing  

unit managers 

 

 

 

 Mansoura University Children’s Hospital 
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Organizing 

Committee 

 

Target Group Activity executors 
Activities 

(Training courses/ workshops/ Lectures) 

 

 

 

 

 

Nursing 

Administration 

Department 

& 

 Training 

and 

continuing 

education 

unit at the  
Mansoura 

University 

Children’s 

Hospital 

 

 

 

 

 

 

 

 

 

 

Nursing staff 

and nursing  

unit managers 

Prof. Awatef Hassan Kassem  Healthcare System in The Light of Egypt’s  2030 Vision. 

Prof/ Hala Gabr  Models of Quality  Management on Nursing 

Assist.Prof/ Saher Hassan 

Helaly 

Dr/ Faten Ahmed 

Professional ethics and job loyalty in nursing 

Assist.Prof/ Maysa Fekry 

Dr/ Amira Abdelmenaem 

The arts of effective communication with colleagues,senior 

leaders,patients,and their family 

Assist.Prof/ Eltahra Elsayed 

Assist.Prof/ Nehad Saad  

Risk management and continuity of service within health care 

institution 

Assistant lecturer/ fayza mousa 

Assistant lecturer/ ghada 

Mohamed kamal 

Problem solving &decision making skills for managing care delivery 

effectively 

Assist. Prof / Saher Hassan 

Helaly 

Assistant Lecturer / Hanim 

Mohamed 

Assistant Lecturer /Nora Atef   

Demonstrator / Safia Khaled 

Polarity management for solving problems facing nursing staff  
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Head of Department                                                                                                                Head of Department Activities Committee  

 

 

Assist.Prof/ Asmaa Mostafa  

 

The rights of patients and their families :international standards 

 

 

 

Assistant Lecturer /Nora Atef   

Jahar  as a national 

Safety requirements in health care institution 

  

Nsr : 1 

Assistant Lecturer / Asmaa 

Elwan 
Nsr : 2&7 

Demonstrator / Safia Khaled Nsr : 5 

Demonstrator / Karima Fawzy Nsr : 6 


